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Abstract

In realizing the achievement of strategic programs, it is necessary to develop the competence of
human resources, especially the state civil apparatus. Improving the quality of human resources
representing change must not be stagnant, must be on par with the times or even develop beyond
the skills and knowledge needed to run a modern government in the future. This means that
competency development for state apparatus plays an important role in supporting organizational
performance. The purpose of this study was to analyze the influence of the entrepreneurial spirit,
motivation and organizational culture on performance through the competence of civil servants in
the Government of Tanjungpinang City. Sampling in this study amounted to 150 samples. In this
research, the sampling technique used is non-probability sampling with the technique taken is
saturated sampling (census). The research method uses an associative method with a quantitative
approach to the analysis of Partial Least Square (PLS) analysis techniques with the SmartPLS
program. The results of the research on the entrepreneurial spirit variable affect competence.
Entrepreneurial spirit does not affect performance. Motivational variables affect competence.
Motivational variables affect performance. Organizational culture variables affect competence.
Organizational culture variables do not affect performance. Competency variables affect
performance. While the indirect relationship Entrepreneurial spirit affects performance with
competence as an intervening variable,

Keywords: Entrepreneurial Spirit, Motivation and Organizational Culture, Performance and
Competence

1. INTRODUCTION

In realizing the achievement of the strategic program, it is necessary to develop the
competency of human resources, especially the state civil apparatus of the Tanjungpinang city
government which is comprehensive. Improving the quality of human resources representing
change must not be stagnant, must be on par with the times or even develop beyond the skills and
knowledge needed to run a modern government in the future. This means that competency
development for state apparatus plays an important role in supporting organizational performance.

President Joko Widodo, who carries the concept of mental revolution, to improve the
nation's character, ASN (state civil apparatus) must change. With this mental revolution, it is hoped
that the mindset and work culture of ASN can change for the better. According to Suryana,
2017:10, creative and innovative abilities, in everyone who likes change, renewal, progress, and
challenges, are one of the mindsets of the entrepreneurial spirit. This entrepreneurial mindset can
be applied to all types of work we do, not just to business.

Competence is a basic characteristic possessed by a person that enables superior
performance in certain jobs, roles or situations which include motives, personal character, self-
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concept, knowledge, skills. To achieve maximum and satisfying work results, employees who are

forward-looking, innovative and creative are needed and that is in the mindset of an entrepreneur or
what we often hear as the entrepreneurial spirit.

In general, there are still many people who interpret and perceive that entrepreneurship is
synonymous withwhat is owned is done by 'entrepreneurs' or 'entrepreneurs'. This view is not
correct, because the entrepreneurial spirit and attitude (entrepreneurship) is not only owned by
entrepreneurs but can be owned by everyone who thinks creatively and acts innovatively both
among entrepreneurs and the general public such as farmers, employees, government officials,
students, teachers, and others. much more.

In providing services to the community, enthusiasm for work and high work motivation are
needed. The motivational factors of the state civil apparatus as human resources in the field of
organization affect life satisfaction which can improve employee performance, and ultimately
improve organizational performance. Motivation means encouragement or driving force. In terms
of motivation factors provide an important role in improving employee performance, then this
aspect is very important for the growth and development of an organization.

Employee performance issueswill be carried out and fulfilled if in an organization it is
always related to the life that exists in the organization and has become a culture in the
organization. Discussing cultural issues itself is essential for an organization, because it will always
relate to life in the organization.

Tanjungpinang is the capital of the Riau Archipelago Province of Indonesia. This city is
located on Bintan Island and several small islands such as Dompak Island and Penyengat Island.
Tanjungpinang City has 4 sub-districts and 18 sub-districts (out of a total of 70 sub-districts, 141
sub-districts and 275 villages throughout the Riau Archipelago). Tanjungpinang City Government
Has 33 OPD led by the mayor for the running of Tanjungpinang City government.

There are several phenomena in this study that are interesting to study as seen from their
management function, namely from their supervisory function. (Robbins & Judge, 2013) gives
meaning to the supervisory function (control) as monitoring, comparison, and allows correction if
there are irregularities. (Fahmi, 2014: 138) says that supervision in general can be defined as a way
for an organization to realize effective and efficient performance, and further support the
realization of the vision and mission of an organization.

Then there are those who regulate the assignment of study assignments and study permits,
so that indirectly there are provisions and requirements that must be met related to apparatus
education. Continuing education is very important to improve employee competence, with
knowledge education can be upgraded so that employees have better innovation, vision and mission
in the future. Improving the quality of human resources through education and training is often not
directed at analyzing the needs of the organization or work unit. This condition causes not optimal
output or outcome from the implementation of education and training for improving the
performance of employees and their organizations. Meanwhile, in employee career development it
is also not uncommon without being based on professionalism (merit system).

Things like this ultimately cause the training or development of employees, especially
Civil Servants, to be not optimal. From the above phenomenon, it can be seen that the supervisory
function is important so that the constraints are known, especially in improving ASN performance,
there must be supporting reinforcement such as training, education and training, education
improvement and others, in addition to an entrepreneurial spirit, motivation, organizational culture
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and competence. Given the importance of the influence of the entrepreneurial spirit and motivation
in performance productivity to increase achievement in order to achieve organizational goals.

2. IMPLEMENTATION METHOD

The research method uses a quantitative approach with a causality design. The population
of this research is the state civil servants in Tanjungpinang city government, using probability
sampling with the Simple Random Sampling technique, namely the technique of taking samples
from members of the population randomly or randomly. The research sample consisted of 150
employees of the state civil apparatus in the Tanjungpinang city government environment. Data
analysis techniques in a study use two statistical approaches, namely descriptive statistics and
inferential statistics. The data analysis technique used to test the hypothesis in this study is
Descriptive Analysis and PLS (Partial Least Square) Analysis. But before that, the writer used pilot
test to distribute 30 questionnaires.

3. RESULTS AND DISCUSSION

The value of convergent validity is the value of the loading factor on latent variables and
their indicators. Used to test the validity of each indicator in a variable. Individual reflexive
measures are said to be high if the loading factor (LF) > 0.60 Chin (1998). There are four indicators
of entrepreneurial spirit variables, four motivations, six organizational cultures, four competencies
and performance questions that were excluded from the research because it has a loading factor
(LF) value of > 0.60.

Furthermore, the measurement of reliability will show the accuracy of the consistency of
the respondents' answers in the variables used to determine whether the respondents are consistent
in answering the person being studied. The tests used to assess this are composite reliability and
Cronbach's alpha. The composite reliability value of 0.6 — 0.7 is considered to have good reliability
and the Cronbach'’s alpha value must be above 0.6 (Ghozali & Latan, 2015).

Table 1. Composite Reliability and Average Variance Extracted

Variable Cronbach's ho A Composite Average Variance
Alpha - Reliability Extracted (AVE)
Entrepreneurial soul 0.877 0.891 0.905 0.577
Motivation 0.880 0.888 0.906 0.548
Organizational
culture 0.864 0.883 0.901 0.647
Competence 0.901 0.905 0.920 0.593
Performance 0.877 0.891 0.905 0.577

Source: PLS Processed Data (2022)

The entrepreneurial spirit variable has a Cronbach's alpha value of 0.877 > 0.6 which
indicates that the level of reliability of the entrepreneurial spirit variable is acceptable. Likewise
with Cronbach's alpha value of motivation, organizational culture, competence and performance
above 0.60 (reliable). The AVE value for the entrepreneurial spirit is 0.577 > 0.50, which means
the reliability level of the entrepreneurial spirit variable is accepted. Likewise, with the AVE value
of motivation, organizational culture, competence and performance above 0.50, the requirements
for good convergent validity are met.

In this study the authors used a discriminant validity test with Cross Loadings values, and
Heterotrait-Monotrait Ratio (HTMT) (Henseler, Ringle, & Sarstedt, 2015).
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Table 2. Discriminant Validity (HTMT)

Variable X1 X2 X3 X4 Y
Entrepreneurial Spirit (X1)
Motivation (X2) 0.890
Organizational culture (X3) 0.850 | 0.791
Competency (Y1) 0.853 | 0.842 | 0.819
Performance (Y2) 0.807 | 0.865 | 0.738 0.897

Source: PLS Processed Data (2022)

It can be seen in table 2 that the HTMT value for each variable is less than 0.90, so the
evaluation of discriminant validity is met. The variance divided by the variables is higher for the
item variable.

The collinearity test is to prove whether the correlation between latent/construct variables
is strong or not. If the VIF value is greater than 5.00, it means that there is a collinearity problem,
and conversely there is no collinearity problem if the VIF value is <5.00 (Hair, Hult, Ringle, &
Sarstedt, 2014).

Table 3. Collinearity

Variable Y1 Y2
X1 3,289 3,631
X2 2,825 3,143
X3 2,556 2,815
Y1l 3,294
Y2

Source: PLS Processed Data (2022)

From the data above it can be described as follows:
a. VIF for the correlation X1 with Y2 is 3,631 < 5.00 (no collinearity problem).
b. VIF for the correlation X2 with Y2 is 3.143 < 5.00 (no collinearity problem).
c. VIF for the correlation X3 with Y2 Customers is 2.185 < 5.00 (no collinearity
problem).
d. The VIF for the correlation between Y1 and Y2 is 3,294 <5.00 (no collinearity
problem).
Thus, from the data above, the structural model in this case does not contain collinearity
problems.
In this test there are two stages, namely testing the direct effect hypothesis and testing the
indirect effect hypothesis. The hypothesis testing path coefficients are in the picture below:
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Image 1. Structural Model (Inner Model)

Testing the direct effect hypothesis aims to prove the hypotheses of the effect of a variable
on other variables directly (without intermediaries). If the path coefficient value is positive, it
indicates that an increase in the value of one variable is followed by an increase in the value of
another variable. If the path coefficient value is negative, it indicates that an increase in one
variable is followed by a decrease in the value of another variable.

If the probability value (P-Value) < Alpha (0.05) then Ho is rejected (the influence of a
variable on other variables is significant). If the probability value (P-Value) > Alpha (0.05) then Ho
is rejected (the effect of a variable on other variables is not significant).

Table 4. The Direct Effect Hypothesis

Original Sample Standard T P
hypothesis Sample (O) Means Deviation Statistics | Values
(M) (STDEV)
x1->yl 0.322 0.321 0.082 3,954 0.000
X1 ->y2 0.120 0.117 0.104 1,161 0.246
X2 ->yl 0.311 0.319 0.089 3,498 0.000
X2 ->y2 0.331 0.341 0.096 3,435 0.001
X3 ->yl 0.280 0.277 0.082 3,419 0.001
X3 ->y2 -0.008 -0.011 0.069 0.110 0.913
Y1->Y2 0.481 0.479 0.098 4,909 0.000

Source: PLS Processed Data (2022)

The results of testing each hypothesis based on the results of t-statistics and path
coefficients in Table 4 are explained as follows:

1. H1: Entrepreneurial spirit has a positive effect on competence
Based on the evaluation results of the inner model for information quality, the t statistic
value is 3.954 which is greater than the t-table 1.97601 or p volume 0.000 <0.05 so that this
hypothesis is declared Ho is rejected or Ha is accepted. it means. Entrepreneurial spirit has
a significant effect on competence.

2. H2: Entrepreneurial spirit does not have a positive effect on performance
Based on the results of the inner model evaluation of information quality, the t statistic
value is 1.161 which is smaller than the t-table 1.97601 or p volume 0.246 > 0.005 so that
this hypothesis is stated that Ha is accepted and Ho is rejected, meaning that the
entrepreneurial spirit has no significant effect on motivation.

3. H3: motivation has a positive effect on competence
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Based on the results of the inner model evaluation of information quality, the t statistic
value is 3.498 which is greater than the t-table of 1.97601 or p volume 0.000 > 0.005 so
that this hypothesis is declared accepted. The results of testing the hypothesis stated that
motivation had a significant effect on competence.

H4: motivation has a positive effect on performance

Based on the results of the inner model evaluation of information quality, the t statistic
value is 3.435 which is greater than the t-table of 1.97601 or p volume 0.001 > 0.005 so
that this hypothesis is declared Ho is rejected or Ha is accepted. meaning that motivation
has a significant effect on performance.

H5: organizational culture has a positive effect on competence

Based on the evaluation results of the inner model for information quality, the t statistic
value is 3.149 which is greater than the t-table 1.97601 or p volume 0.001 > 0.005 so that
this hypothesis is declared Ho is rejected or Ha is accepted. meaning that organizational
culture has a significant effect on performance.

H6: organizational culture has no effect on performance

Based on the evaluation results of the inner model for information quality, the t statistic
value is 0.110 which is smaller than the t-table of 1.97601 so that this hypothesis is stated
that Ha is accepted and Ho is rejected, meaning that organizational culture has no
significant effect on performance.

H7: competence has a positive influence on performance

Based on the evaluation results of the inner model for information quality, the t statistic
value is 4.909 which is smaller than the t-table 1.97601 so that this hypothesis is stated as
Ho is rejected or Ha is accepted. meaning that competence has a significant effect on
performance.

Testing the indirect effect hypothesis aims to prove the hypotheses of the effect of a

variable on other variables indirectly (through an intermediary).
Table 5. Indirect Effect Hypothesis

Variable Original Sample Star)dqrd T _ P
Sample Average Deviation | Statistics | Values
X1->Y1->Y2 0.155 0.153 0.050 3,123 | 0.002
X2->Y1->Y2 0.149 0.152 0.053 2,844 | 0.004
X3->Y1->Y2 0.135 0.133 0.049 2,734 | 0.006

Source: PLS Processed Data (2022)

The test results on table 5 of each hypothesis based on the results of t-statistics and path

coefficients of indirect influence in Table 5 are explained as follows:
1. The t-statistic value is 3.123 and the p-value is 0.002 and the coefficient is 0.155 for

Entrepreneurial Spirit on performance and competence by comparing the statistical and t-
table values 3.123 > 1.97601 or p volume 0.002 <0.005 meaning that the Entrepreneurial
Spirit has a significant effect on performance with competence as an intervening variable.
The t-statistic value is 2.844 and the p-value is 0.004 and the coefficient is 0.149 on
motivation on performance and competence by comparing the value of statistics and t-table
2.844 > 1.97601 or p volume 0.004 <0.005 meaning that motivation has a significant effect
on performance with competence as an intervening variable.
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3. The t-statistic value is 2.844 and the p-value is 0.004 and the coefficient is 0.149 on
organizational culture on performance and competence by comparing the statistical value
and t-table 2.734 > 1.97601 or p volume 0.006 <0.005 meaning that organizational culture
has a significant effect on performance with competence as an intervening variable.

The coefficient of determination (R Square) aims to evaluate the accuracy of the prediction
of a variable. In other words, to evaluate how the variation in the value of the dependent variable is
affected by the variation in the value of the independent variable in a path model.

Table 6. Coefficient of Determination

Variable R Square Adjusted R Square
Competency (Y1) 0.696 0.690
Performance_(Y2) 0.741 0.733

Source: PLS Processed Data (2022)

Based on the r-square value in table 6, it shows that competency is able to explain the
variability of competence by 69.6%, and the remaining 30.4% is explained by other constructs
outside those examined in this study. While the performance is 74.1%, and the remaining 25.9% is
explained by other constructs outside those examined in this study.

5. CONCLUSION
The results of the findings of data analysis in the discussion and testing of hypotheses, it
can be concluded as follows:

1. Testing the entrepreneurial spirit of competence, the results have a significant effect. Based
on this finding, the H1 hypothesis is accepted.

2. Testing the entrepreneurial spirit on the performance of the results has no significant effect
on performance. Based on this finding, the H2 hypothesis is rejected.

3. Testing motivation on competence results have a significant effect. Based on this finding,
the H3 hypothesis is accepted.

4. Testing motivation on the performance of the results has a significant effect. Based on this
finding, the H4 hypothesis is accepted.

5. Testing the organizational culture of the results of competency has a significant effect.
Based on this finding, hypothesis H5 is accepted.

6. Testing organizational culture on performance results have no significant effect. Based on
this finding, hypothesis H6 is rejected

7. Testing the influence of competence on the performance results are significantly affected.
Based on this finding, hypothesis H7 is accepted.

8. The indirect effect of the entrepreneurial spirit on performance with competence as an
intervening variable has a significant effect. Based on this finding, the H8 hypothesis is
accepted.

9. The indirect effect of motivation on performance with competence as an intervening
variable has a significant effect. Based on this finding, the hypothesis H9 is accepted.

10. The indirect effect of organizational culture on performance with competence as an
intervening variable has a significant effect. Based on this finding, the H10 hypothesis is
accepted.

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |[JEBAS
E-ISSN: 2808-4713 |https://radjapublika.com/index.php /IJEBAS




Volume 3 No.1 (2023)

THE INFLUENCE OF ENTREPRENEUR SPIRIT, MOTIVATION AND ORGANIZATIONAL
CULTURE ON PERFORMANCE THROUGH THE COMPETENCY OF CIVIL SERVANTS IN
TANJUNGPINANG CITY GOVERNMENT

Zulkifli Eko Purwanto, Chablullah Wibisono, Sajiyo, Indrayani

REFERENCES

AA. Anwar Prabu Mangkunegara, 2013, Manajemen Sumber Daya Manusia Perusahaan, Remaja
Rosdakarya, Bandung.

Afandi. (2018). Manajemen Sumberdaya Manusia Teori Konsep dan Indikator. Manajemen
Sumberdaya Manusia Teori Konsep dan Indikator.

Ainanur, & Tirtayasa, S. (2018). Pengaruh Budaya Organisasi, Kompetensi dan Motivasi Terhadap
Kinerja Karyawan. Jurnal limiah Magister Manajemen, 1(1).

Anita. (2020). Pengaruh jiwa entrepreneurship dan pembinaan anggota terhadap kinerja koprasi
unit desa (kud) marga jaya desa petaling kecamatan sungai gelam. Universitas Jambi.

Bustani, B., Khaddafi, M. ., & Nur llham, R. (2022). REGIONAL FINANCIAL MANAGEMENT
SYSTEM OF REGENCY/CITY REGIONAL ORIGINAL INCOME IN ACEH
PROVINCE PERIOD YEAR 2016-2020. International Journal of Educational Review,
Law And Social Sciences (JERLAS), 2(3), 459-468.
https://doi.org/10.54443/ijerlas.v2i3.277

Chin, W. W. (1998). The Partial Least Squares Aproach to Structural Equation Modeling. Modern
Methods for Business Research, 295, 336

Citra, L. M., & Fahmi, M. (2019). Pengaruh Kepemimpinan, Kepuasan Kerja Dan Motivasi Kerja
Terhadap Loyalitas Karyawan. Jurnal Iimiah Magister Manajemen, 2(2).

Dayani, J., & Kadang, C. D. (2020). Pengaruh Motivasi Kerja dan Budaya Organisasi terhadap
Kinerja Karyawan Pada PT. Citra Harapan Anugrah. Jurnal Manajerial Dan
Kewirausahaan, 2(4).

Dewi, R. L. P. (2020). Pengaruh Budaya Organisasi Dan Komitmen Kerja Terhadap Kinerja
Karyawan Pada PT Adyawinsa Telecomunication And Electrical.

Dunan, H., & Rahmawati, D. (2020). Pengaruh Budaya Organisasi Dan Kompetensi Terhadap
Kinerja Karyawan Pada Pt Angkasa Pura | (PERSERO). JPSB, 8(2).

Dwiyanti, N. K. A., Heryanda, K. K., Jana, G. P. A., & Susila. (2019). Pengaruh Kompetensi Dan
Motivasi Kerja Terhadap Kinerja Karyawan. Bisma: Jurnal Manajemen, 5(2).

Erwantiningsih, E. (2019). Pengaruh Motivasi, Komunikasi dan Budaya Organisasi terhadap
Kinerja Karyawan. Jurnal Manajamen & Kewirausahaan, 7(2).

Fahmi, 1. (2014). Analisis Kinerja Keuangan. Alfabeta.

Fahmi, I. (2017). Manajemen Sumber Daya Manusia. Alfabeta.

Falahuddin, F., Fuadi, . F., Munandar, M., Juanda, R. ., & Nur Ilham, R. . (2022). INCREASING
BUSINESS SUPPORTING CAPACITY IN MSMES BUSINESS GROUP TEMPE
BUNGONG NANGGROE KERUPUK IN SYAMTALIRA ARON DISTRICT, UTARA
ACEH REGENCY. IRPITAGE JOURNAL, 2(2), 65-68.
https://doi.org/10.54443/irpitage.v2i2.313

Fauzi, I. (2021). Efek Mediasi Motivasi Kerja Pada Pengaruh Budaya Organisasi Terhadap Kinerja.
Jurnal llmiah Magister Manajemen, 4(2).

Geovani, I. ., Nurkhotijah, S. ., Kurniawan, H. ., Milanie, F., & Nur Ilham, R. . (2021).
JURIDICAL ANALYSIS OF VICTIMS OF THE ECONOMIC EXPLOITATION OF
CHILDREN UNDER THE AGE TO REALIZE LEGAL PROTECTION FROM HUMAN

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |[JEBAS
E-ISSN: 2808-4713 |https://radjapublika.com/index.php /IJEBAS




G International Journal of Economic, Business,

| RADJA PUBLIKA |

RIGHTS ASPECTS: RESEARCH STUDY AT THE OFFICE OF SOCIAL AND
COMMUNITY EMPOWERMENT IN BATAM CITY. International Journal of
Educational Review, Law And Social Sciences (IJERLAS), 1(1), 45-52.
https://doi.org/10.54443/ijerlas.v1i1.10

Hasanah, D. 1. (2020). Membangun Jiwa Entrepreneur Birokrasi Pemerintah Dalam Era Otonomi
Daerah. Jurnal JISIPOL, 4(1).

Hendra. (2020). Pengaruh Budaya Organisasi, Pelatihan Dan Motivasi Terhadap Kinerja Karyawan
Pada Universitas Tjut Nyak Dhien Medan. Jurnal limiah Magister Manajemen, 3(1).
Hendrawan, A., Yulianeu, A., & Cahyand, K. (2018). Pengaruh kompetensi terhadap kinerja tim.

Journal of ManagementReview, 2(1).

Ilham, Rico Nur. et all (2019). Investigation of the Bitcoin Effects on the Country Revenues via
Virtual Tax Transactions for Purchasing Management. International Journal of Suplly
Management.VVolume 8 No.6 December 2019.

IIham, Rico Nur. et all (2019).. Comparative of the Supply Chain and Block Chains to Increase the
Country Revenues via Virtual Tax Transactions and Replacing Future of Money.
International Journal of Suplly Management.VVolume 8 No.5 August 2019.

Indraningrat, A. A. N., Widyani, A. A. D., & Vipraprastha, T. (2022). Pengaruh Motivasi Kerja,
Budaya Organisai Dan Kerjasama Tim Terhadap Kinerja Karyawan Pada Pt Pergi Berlibur
Indonesia. Jurnal EMAS, 3(3).

Irmayanti, P. A., Widiastini, N. M. A., & Suarmanayasa, |. N. (2020). Pengaruh kompetensi dan
budaya kerja terhadap kinerja karyawan. Jurnal Manajemen Dan Bisnis, 2(1).

Kasmir. (2016). Manajemen Sumber Daya Manusia (teori dan praktek). PT. Raja Grafindo Persada.

Kurniawati, A. (2018). Pengaruh jiwa kewirausahaan dan kreativitas terhadap kinerja keuangan.
4(1).

Lasta Irawan, A. ., Briggs, D. ., Muhammad Azami, T. ., & Nurfaliza, N. (2021). THE EFFECT OF
POSITION PROMOTION ON EMPLOYEE SATISFACTION WITH COMPENSATION
AS INTERVENING VARIABLES: (Case Study on Harvesting Employees of PT. Karya
Hevea Indonesia). International Journal of Social Science, Educational, Economics,
Agriculture Research, and Technology (USET), 1(2), 11-20.
https://doi.org/10.54443/ijset.v1il.2

likdanawati, likdanawati, Yanita, Y., Hamdiah, H., Nur llham, R., & Sinta, 1. (2022). EFFECT OF
ORGANIZATIONAL COMMITMENT, WORK MOTIVATION AND LEADERSHIP
STYLE ON EMPLOYEE PERFORMANCE OF PT. ACEH DISTRIBUS INDO RAYA.
International Journal of Social Science, Educational, Economics, Agriculture Research, and
Technology (IJSET), 1(8), 377-382. https://doi.org/10.54443/ijset.v1i8.41

Luthans, F. 2005. Prilaku Organisasi . Edisi Kesepuluh. Yogyakarta: Andi.

Majied Sumatrani Saragih, M. ., Hikmah Saragih, U. ., & Nur llham, R. . (2021). RELATIONSHIP
BETWEEN MOTIVATION AND EXTRINSIC MOTIVATION TO ICREASING
ENTREPRENEURSHIP IMPLEMENTATION FROM SPP AL-FALAH GROUP AT
BLOK 10 VILLAGE DOLOK MASIHUL. MORFAI JOURNAL, 1(1), 1-12.
https://doi.org/10.54443/morfai.v1il.11

Mandri, A., Komara, A. H., & David. (2018). Pengaruh kepemimpinan, komitmen, budaya
organisai dan motivasiterhadap kepuasan kerja dan kinerja pegawai di dinas pekerjaan
umum dan penataan ruang (putr) kabupaten rokan hilir. Procuratio, 6(4).

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |[JEBAS
E-ISSN: 2808-4713 |https://radjapublika.com/index.php /IJEBAS




Volume 3 No.1 (2023)

THE INFLUENCE OF ENTREPRENEUR SPIRIT, MOTIVATION AND ORGANIZATIONAL
CULTURE ON PERFORMANCE THROUGH THE COMPETENCY OF CIVIL SERVANTS IN
TANJUNGPINANG CITY GOVERNMENT

Zulkifli Eko Purwanto, Chablullah Wibisono, Sajiyo, Indrayani
Manik, S., & Syafrina, N. (2018). Pengaruh Kompetensi Terhadap Kinerja Dosen Sekolah Tinggi

limu Ekonomi Riau. Jurnal llmiah Ekonomi Dan Bisnis, 11(1).

Maulana, A. B., Hendriani, S., & Efni, Y. (2022). Pengaruh Pelatihan, Motivasi Berwirausaha, dan
Jiwa Kewirausahaan terhadap Kinerja Usaha pada Pelaku Usaha Industri Kreatif Rotan di
Pekanbaru. Jurnal Bahtera Inovasi, 5(2).

Maulana, R. B. (2016). pengaruh Motivasi Kerja, Pendidikan Dan Pelatihan (Diklat), Dan Disiplin
Kerja Terhadap Kompetensi Pegawai Dan Kinerja Pegawai. Jurnal Riset Bisnis Dan
Manajemen, 4(3).

Nugraha, P. A. J. D., & Tirtamahya, D. N. (2018). Pengaruh Jiwa Kewirausahaan Dan Motivasi
Wirausaha Terhadap Kinerja Usaha Pada Pengrajin Sentra Rajut Binong Jati Bandung.
Fakultas Ekonomi Dan Bisnis Universitas Komputer Indonesia.

Nur llham, R. ., Arliansyah, A., Juanda, R., Multazam, M. ., & Saifanur, A. . (2021).
RELATHIONSIP BETWEEN MONEY VELOCITY AND INFLATION TO
INCREASING STOCK INVESTMENT RETURN: EFFECTIVE STRATEGIC BY
JAKARTA AUTOMATED TRADING SYSTEM NEXT GENERATION (JATS-NG)
PLATFORM. International Journal of Economic, Business, Accounting, Agriculture
Management and Sharia Administration (NEBAS), 1(2), 87-92.
https://doi.org/10.54443/ijebas.v1il.27

Nur Ilham, R., Heikal, M. ., Khaddafi, M. ., F, F., Ichsan, I., F, F., Abbas, D. ., Fauzul Hakim
Hasibuan, A. ., Munandar, M., & Chalirafi, C. (2021). Survey of Leading Commodities Of
Aceh Province As Academic Effort To Join And Build The Country. IRPITAGE
JOURNAL, 1(1), 13-18. https://doi.org/10.54443/irpitage.v1il1.19

Nur ilham, R., Likdanawati, L., Hamdiah, H., Adnan, A., & Sinta, I. . (2022). COMMUNITY
SERVICE ACTIVITIES “SOCIALIZATION AVOID STUDY INVESTMENT” TO THE
STUDENT BOND OF SERDANG BEDAGAI. IRPITAGE JOURNAL, 2(2), 61-64.
https://doi.org/10.54443/irpitage.v2i2.312

Pacanowsky, Michael E and Nick O’Donnell-Trujillo. 1983. “Organizational Communication as
Cultural Performance”. USA: Wadsworth.

Pham, H., & Kim, S.-Y. (2019). The effects of sustainable practices and managers’ leadership
competences on sustainability performance of construction firms. Elsevier.

Rahmaniar, R., Subhan, S., Saharuddin, S., Nur Ilham, R. ., & Anwar, K. . (2022). THE
INFLUENCE OF ENTREPRENEURSHIP ASPECTS ON THE SUCCESS OF THE
CHIPS INDUSTRY IN MATANG GLUMPANG DUA AND PANTON PUMP.
International Journal of Social Science, Educational, Economics, Agriculture Research, and
Technology (IJSET), 1(7), 337-348. https://doi.org/10.54443/ijset.v1i7.36

Rizki, M., Parashakti, R. D., & Saragih, L. (2019). The Effect of Transformational Leadership and
Organizational Culture Towards Employees’ Innovative Behaviour and Performance.
International Journal of Economics and Business Administration, 7(1).

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior Edition 15. Pearson Education.

Safwan, Nadirsyah, & Abdullah, S. (2014). Pengaruh Kompetensi Dan Motivasi Terhadap Kinerja
Pengelolaan Keuangan Daerah Pada Pemerintah Daerah Kabupaten Pidie Jaya. Jurnal
Akuntansi Pascasarjana Universitas Syiah Kuala, 3(1).

Sandi, H. ., Afni Yunita, N. ., Heikal, M. ., Nur llham, R. ., & Sinta, I. . (2021). RELATIONSHIP
BETWEEN BUDGET PARTICIPATION, JOB CHARACTERISTICS, EMOTIONAL

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |[JEBAS
E-ISSN: 2808-4713 |https://radjapublika.com/index.php /IJEBAS




G International Journal of Economic, Business,

| RADJA PUBLIKA |

INTELLIGENCE AND WORK MOTIVATION AS MEDIATOR VARIABLES TO
STRENGTHENING USER POWER PERFORMANCE: AN EMPERICAL EVIDENCE
FROM INDONESIA GOVERNMENT. MORFAI JOURNAL, 1(1), 36-48.
https://doi.org/10.54443/morfai.v1il.14

Satria, R. O., & Kuswara, A. (2013). Pengaruh Motivasi Dan Pelatihan Terhadap Kompetensi
Kerja Serta Implikasinya Pada Produktivitas Pegawai Dinas Perhubungan Kota Bandung.
Jurnal Ekonomi,Bisnis& Entrepreneurship, 7(2).

Sigap, Setiadi, D., & Sukardi. (2019). Pengaruh EntrepreneurshipKepala Sekolah Terhadap Kinerja
Guru. Jurnal Edukasi Sumba, 3(1).

Sinta, I. ., Nur llham, R., Kumala Sari, D. ., M, M., Khaidir, K., & Ekamaida, E. (2021). Training
The Processing Of Tomato Sauce For A Home-Based Business The Scale Of SMES.
IRPITAGE JOURNAL, 1(1), 26-28. https://doi.org/10.54443/irpitage.v1il.24

Sinurat, M. ., Heikal, M. ., Simanjuntak, A. ., Siahaan, R. ., & Nur llham, R. . (2021). PRODUCT
QUALITY ON CONSUMER PURCHASE INTEREST WITH CUSTOMER
SATISFACTION AS A VARIABLE INTERVENING IN BLACK ONLINE STORE
HIGH CLICK MARKET: Case Study on Customers of the Tebing Tinggi Black Market
Online Store. MORFAI JOURNAL, 1(1), 13-21. https://doi.org/10.54443/morfai.v1il1.12

Sukmawati, A., & Marlina, D. (2019). Pengaruh Budaya Organisasi terhadap Kompetensi
Karyawan (Studi Kasus pada Kantor Pusat Perusahaan Umum BULOG).

Sungadi. (2018). Pengaruh Budaya Organisasi terhadap Kompetensi Pustakawan (Studi Kasus pada
Universitas Islam Indonesia Yogyakarta). Journal of Library and Information Science, 2(1).

Suryana. (2017). Kewirausahaan: Kiat dan Proses Menuju Sukses (4 ed) (4th ed.). Salemba empat.

Syafara, Z. (2021). APBD Tanjungpinang 2022 Disahkan Sebesar RP.972,72 MILIAR.
Www. Tanjungpinangkota.Go.ld.

Tauhid, 1. H., & Rozikin, M. (2019). Hubungan Capacity Buildingterhadap Kinerja Karyawan
Melalui Motivasi dan Kompetensi sebagai Variabel Intervening. Jurnal llmiah Administrasi
Publik, 5(3).

Wahyudi, W. D., & Tupti, Z. (2019). Pengaruh Budaya Organisasi, Motivasi dan Kepuasan Kerja
Terhadap Kinerja Pegawai. Jurnal limiah Magister Manajemen, 2(1).

Wibowo. (2016). Manajemen kinerja. Rajawali Pers.

Widyawati, V. (2020). Pengaruh kepemimpinan dan motivasi terhadap loyalitas karyawan pada PT.
Prasidha aneka niaga tbk. Universitas tridinanti palembang.

Winarto. (2020). No Title. Jurnal IImu Manajemen Methonomix, 3(2).

Yusuf lis, E., Wahyuddin, W., Thoyib, A., Nur Ilham, R., & Sinta, I. (2022). THE EFFECT OF
CAREER DEVELOPMENT AND WORK ENVIRONMENT ON EMPLOYEE
PERFORMANCE WITH WORK MOTIVATION AS INTERVENING VARIABLE AT
THE OFFICE OF AGRICULTURE AND LIVESTOCK IN ACEH. International Journal
of Economic, Business, Accounting, Agriculture Management and Sharia Administration
(NEBAS), 2(2), 227-236. https://doi.org/10.54443/ijebas.v2i2.191

Zacca, R., & Dayan, M. (2018). Menghubungkan kompetensi manajerial untuk Kinerja usaha kecil

dalam dinamika kemampuan logi. Emerald.

Zarkasi, I., Rusgianto, & Cahyono, D. (2021). engaruh motivasi kerja dan kepuasan kerja terhadap
kinerja guru dengan kompetensi kerja sebagai variabel intervening pada guru madrasah
aliyah swasta terakreditasi adi kabupaten lumajang. : : Jurnal Penelitian Dan Kajian
Pendidikan Islam, 1(1).

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |[JEBAS
E-ISSN: 2808-4713 |https://radjapublika.com/index.php /IJEBAS




Volume 3 No.1 (2023)
THE INFLUENCE OF ENTREPRENEUR SPIRIT, MOTIVATION AND ORGANIZATIONAL
CULTURE ON PERFORMANCE THROUGH THE COMPETENCY OF CIVIL SERVANTS IN
TANJUNGPINANG CITY GOVERNMENT

Zulkifli Eko Purwanto, Chablullah Wibisono, Sajiyo, Indrayani

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |[JEBAS
E-ISSN: 2808-4713 |https://radjapublika.com/index.php /IJEBAS



