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Abstract 

Assessment is a process to determine the ability of an object. Judging from the aspect of the 

instrument, the results of a comprehensive assessment need to be carried out using both physical 

and non-physical instruments. Judging from the assessing elements, a comprehensive assessment 

needs to be carried out by several elements, so that it will produce complete and comprehensive 

data. Judging from the elements being assessed, the ideal assessment is one that is able to know 

and assess the competence of the object being assessed. Performance appraisal is a process to find 

out a job that is carried out routinely (periodically) which is intended to find out the shortcomings 

and weaknesses of the object being assessed. Performance appraisal for school supervisors needs 

to be carried out with instruments that are not only physical, but also with non-physical 

instruments. The school supervisor's assessment also needs to be assessed not only by one element 

but also by several elements that are related to the performance of the school/madrasah 

supervisor. The school supervisor's assessment also needs to be carried out based on the 

competence possessed by the school supervisor. Performance appraisal can be done in various 

types/methods, including (a) individual assessment, namely the assessment process to determine 

personal performance carried out by school/madrasah supervisors. (b) formal assessment of the 

bureaucracy, namely the assessment process carried out by means of a formal bureaucratic 

document, namely the Employee Achievement Assessment List (DP3). (c)collaborative assessment, 

namely a process of evaluating/assessing the performance of school/madrasah supervisors which is 

carried out by involving many elements that have the relevance of authority. (d) competency 

assessment, namely the assessment process is carried out based on the competence possessed by 

the object being assessed. Assessment of the performance of school supervisors in the office of the 

Holy Ministry of Religion is not only carried out in a formal bureaucratic manner, but is carried 

out in various ways so as to be able to produce the performance of school supervisors as a whole 

and comprehensively.. 
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1. INTRODUCTION 

School supervisors, seen from their duties and authorities, have a very significant role in 

producing quality education, especially the quality of teacher performance. School supervisors 

have the task of fostering and guiding teachers under their respective authority periodically. Before 

carrying out coaching that produces teacher quality, the quality of school supervisors must be better 

than teachers. The quality of school supervisors needs to be carried out systematically, objectively 

and comprehensively. 

Assessment is a process to determine the reality or ability of an object. Viewed from the 

aspect of instruments/tools, the results of a comprehensive assessment need to be carried out with 

physical and non-physical instruments. Judging from the assessing elements, a comprehensive 

assessment needs to be carried out by several elements, so that it will produce complete and 
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comprehensive data. Judging from the elements being assessed, the ideal assessment is one that is 

able to know and assess the competence of the object being assessed. 

Performance appraisal for school/madrasah supervisors needs to be carried out with 

instruments that are not only physical, but also with non-physical instruments. The evaluation of 

school/madrasah supervisors also needs to be assessed not only by one element but also by several 

elements that are related to the performance of school/madrasah supervisors. The school/madrasah 

supervisor's assessment also needs to be carried out based on the competencies possessed by the 

school/madrasah supervisor. 

Based on these assumptions, it is necessary to develop/improve the performance evaluation 

model for school/madrasah supervisors at the office of the ministry of religion in Kudus based on 

existing data/facts in the office of the ministry of religion in Kudus district. 

  

2. DISCUSSION 

2.1 Theory study 

Every institution, specifically an educational institution, cannot be separated from coaching. 

What the leader does must be able to foster morale to achieve the goals that have been set. 

Coaching can be done in various ways including supervision. Oliva F. Peter (1983: 201) in the 

book "Supervision for Today's Schools", supervision is a process that is carried out systematically 

to provide assistance to teachers so that they have skills in carrying out their duties. 

The performance of an employee will not be known if the evaluation process is not carried 

out in a systematic, objective and transparent and open manner. Education as an institution with an 

open system must always make improvements to achieve quality for its employees. Appropriate 

assessment is a necessity that must be carried out by every educational institution and educational 

person. 

The first and main assessment step is to know the goals and targets to be achieved. This is 

intended to improve evaluation methods and tools. Who and what will be assessed must be clearly 

known objectively and rationally. Objects of other assessments that are not clearly targeted will 

cause the process and results of the assessment to be invalid and unreliable. Wayne R Mondy 

(2008: 259-260) says that the starting point for assessment is to identify the goals of the employee 

who will be assessed. That is, the assessment must be based on the basic character of the employee 

to be assessed. 

The assessment process, especially in educational institutions, is inspired by the concept that 

education is a system, meaning that the process in education is largely determined by various 

elements that interact and collaborate with each other. Therefore, it is not enough for the school 

supervisor's assessment to be assessed by just one aspect, but must be assessed from various 

aspects that play a role simultaneously. James J.Jones & Donald L.Wlters (2008:243-244) have the 

concept of zone of acceptance or acceptable limits in the assessment process within an 

organization. That is, an assessment will be effective if there are several elements participating in 

the assessment process while maintaining the proportionality of each.     

 

2.2 Research Methods 

The school supervisor's assessment model was carried out using the R & D method with the 

aim of knowing the school supervisor's assessment model at the Kemenjaga Kudus Office and also 

knowing how far the effectiveness of the assessment model that has been carried out so far. 
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Sugiono (2007: 407) explains that R7D research is a research method used to produce certain 

products and determine the effectiveness of certain products. 

This research begins by looking at what the assessment model has been like so far, then the 

researcher offers another model that is academically more complete than the previous research 

model. This study took a sample of school supervisors who were under the guidance of the 

Ministry of Religion of the Kudus Regency as many as 27 supervisors including supervisors of 

SD/MI, SMP/MTS/SMA/MA and SMK. 

Data analysis was used using componential analysis techniques, namely examining several 

elements involved in the school supervisor's assessment process at the Office of the Ministry of 

Religion, Kudus district. 

 

3. RESEARCH FINDINGS 

3.1 Assessment Process 

The process of assessing the performance of school supervisors in the Office of the Ministry 

of Religion is carried out since the supervisor is accepted as a Civil Servant Supervisor. This was 

stated by the head of the office of the Ministry of Religion of the Kudus Regency, "in my opinion 

the assessment process for school supervisors is carried out starting from the beginning when they 

become school/madrasah supervisors. After this, the assessment process continues on a regular 

basis through various school staff activities. 

The Chairperson of the Supervisory Working Group (Pokjawas) said that every month the 

supervisors always have a meeting of all supervisors to coordinate various problems they have had 

for one month. We consider this forum as a forum for evaluating or assessing the performance of 

school/madrasah supervisors. 

In addition, there is also an annual assessment, namely the List of Employee Achievement 

Ratings, commonly called DP3. Every year various elements of performance are assessed by the 

superiors of each employee. The supervisor of the school supervisor within the Ministry of 

Religion is the head of the office, so the direct assessor of the school/madrasah supervisor is the 

head of the ministry of religion. 

 

3.2 School Superintendent Assessment Elements 

Performance appraisal is a process to find out a job that is carried out routinely (periodically) 

which is intended to find out the shortcomings and weaknesses of the object being 

assessed/evaluated. Collaborative evaluation/assessment, namely a process of evaluating/assessing 

the performance of school/madrasah supervisors which is carried out by involving many elements 

that have the relevance of authority. The element that evaluates/appraises performance is not only 

the head of the office, but there needs to be the involvement of other elements such as the head of 

the TU sub-division, Kasi Mapenda, Kasi Pekapontren, Chair of Pokjawas or colleagues, Head of 

Madrasah. 

The Head of the Ministry of Religion Office has the authority to assess the performance of 

supervisors as a whole based on formal evidence owned by each school/madrasah supervisor. 

Section heads (section heads), namely Head of Mapenda and Head of Peculiar Islamic Boarding 

School because in carrying out their duties the school/madrasah supervisor has a coordinating line 

with Head of Mapenda and Head of Peculiar Education. The aspects assessed by the Head of 

Mapenda and Head of Islamic Boarding Schools are aspects of performance that are manifested in 

the quality of formal and factual administrative reports, the ability to develop their profession 
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through research and the preparation of scientific papers. When viewed from the competency 

aspect, Head of Mapenda and Head of Pekapontren have the authority to assess personality 

competence and research and development competence. 

The Chairperson of the Pokjawas as the program coordinator of the school/madrasah 

supervisor's activities also needs to have a role in assessing the performance of school/madrasah 

supervisors. Superintendent colleagues also need to be involved in assessing the performance of 

school/madrasah supervisors. The aspect assessed by the chair of the Pokjawas and colleagues is 

the aspect of ability to carry out peer-to-peer relationships or social competence. 

The madrasah head as one of the objects supervised by supervisors also needs to be involved 

in assessing the performance of school/madrasah supervisors. In general, the performance of 

supervisors is mostly carried out at school/madrasah locations. The evaluation aspect places more 

emphasis on the supervisor's ability to carry out coaching to teachers in carrying out learning and 

the supervisor's ability to provide guidance to madrasah leaders. When viewed from the aspect of 

competence, it is the competence of academic supervision, managerial supervision and educational 

evaluation competence possessed by school/madrasah supervisors.The head of the Office of the 

Holy Religion Ministry explained 

”When it comes to ideals, the superintendent should not only develop one element, but also 

involve other aspects. For example, the heads of the Ministry of Religion offices, the heads of the 

Pokjawas, even colleagues, need to be involved, and then the school/madrasah principals. Because 

with more and more fostering aspects it is hoped that school/madrasah supervisors can be more 

optimal in carrying out their duties. 

The Head of the Mapenda Section is of the opinion that coaching for supervisors is not 

enough only for the head of the office, but it needs to be added to other elements that are 

considered related and relevant, for example the heads of the ministry of religion, heads of working 

groups, school principals and teachers also need to be positioned as a source of information to 

determine performance or supervisory quality. 

Meanwhile, according to kasi pekapontren, they have the view that elements that have the 

authority to guide supervisors really need to be perfected. Elements that have supervisory authority 

are not sufficient only for the head of the office, but need to be supplemented by other related 

elements such as kasi and working groups. 

The process of assessing the performance of school supervisors in the Office of the Ministry 

of Religion of the Kudus Regency is carried out simultaneously from various elements including 

the Head of Office, Head of Sub-Division, Head of Section, Chair of the Supervisory Working 

Group (POKJAWAS). 

 

3.3 Aspects assessed 

The aspects assessed from the personal supervisors are not only the formal aspects of the 

bureaucracy, but also social and other aspects. The head of the Pokjawas said that if the 

school/madrasah supervisor's performance evaluation is only DP3, we consider it inappropriate, 

because when giving grades there is still a feeling of awkwardness, especially if the appraiser 

thinks the person is considered to have poor performance. Indeed, for future improvements there 

needs to be an assessment system by means of a portfolio such as the certification plan later. It 

would be wiser if the assessment was carried out by means of an attitude scale and a checklist so 

that supervisors could really know the quality of carrying out their duties and responsibilities.  
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"You see, sir, the supervisor's assessment has only been carried out through DP3, so if you 

look at it from an ideal perspective, it still needs to be perfected. For the future, it is necessary to 

formulate what aspects of the supervisor's performance evaluation, for example personality aspects, 

professional aspects, which are taken from the supervisor's competence. Then the assessment tool 

also doesn't just need to be DP3, but there needs to be another assessment tool, for example a 

portfolio, which has information that will be an assessment of supervisor certification. And it 

would be even better if it was done by means of an attitude scale or checklist, because with this 

assessment it would be known whether the supervisor really carried out the work in accordance 

with his/her duties and responsibilities. 

Evaluation of the supervisor's performance is carried out affectively, meaning that the 

performance evaluation/assessment process is carried out with instruments that are academically 

predicted to be able to provide a complete picture or information about the performance of 

school/madrasah supervisors. This affective assessment is carried out in several ways or using 

several instruments/tools, namely evaluating the quality of reports, portfolios and checklists. 

The Chairperson of the Pokjawas emphasized that if the DP3 assessment instrument, like the 

one so far in force, needs to be supplemented with other methods or instruments such as the quality 

of the report, namely to find out how true the reports are prepared regularly every month about the 

process and results of supervision carried out by each school/madrasah supervisor. 

Checklitsnamely to find out what roles or tasks are carried out in order to optimize the duties 

and functions of school/madrasah supervisors when associated with a number of competencies 

possessed. 

The portfolio is to find out how much the ability or work of school/madrasah supervisors is 

in carrying out their duties and functions as employees who have the functional position of 

school/madrasah supervisors. With such an assessment instrument, it will produce the quality of 

school/madrasah supervisors in carrying out their duties and functions as school/madrasa 

supervisors who have a role as leaders, administrators and supervisors of educational institutions. 

Based on the findings from the field, the researchers stated that the aspects in assessing the 

performance of school/madrasah supervisors are illustrated in detail through the chart as follows; 
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Figure 1 Aspects assessed 

 

R. Wayne Mondy (2008: 260) explains that performance appraisal consists of traits, 

behaviors, competencies, goal achievement and potential for improvement. Based on the theory 

above, it is not sufficient to use the DP3 method to evaluate the performance of school/madrasah 

supervisors in the Office of the Holy Ministry of Religion, which is a very formalist bureaucracy. 

Assessment with DP3 will not be able to know attitudes, competencies and achievement of goals as 

well as potential improvements to the performance or quality of school/madrasah supervisors. 

The development of the evaluation/assessment model for the performance of 

school/madrasah supervisors found by this researcher will be able to find out the attitude of 

school/madrasah supervisors in carrying out their duties as school/madrasa supervisors. make 

improvements in conducting guidance and supervision in schools. 

 

3.4 Assessment Model 

Based on the data found by the research, the researcher gives the opinion that coaching for 

supervisors is at least carried out with two types of coaching, namely coaching that is professional 

development in nature and coaching that is administrative in nature. There are several elements that 

have the authority to conduct coaching. Professional development is carried out by elements of the 

head of the office, the Personnel Analysis Section, Kasi Mapenda, colleagues/pokjawas and the 

head of the madrasah. The building materials are as follows: 

1. The head of the office is an element that has responsibility for all activities both 

professionally and administratively. To find out the reality objectively, the head of office 

needs to give authority to other elements that are related academically and administratively. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rated 

aspect 
Personal competence 

Managerial supervision 

competency 

Academic supervision 

competency 

Educational evaluation 

competency 

Development research 

competence 

Social competence 

Routine reports, check lists, 

portfolios, DP3 

Target 

Assessment 

element 

Assessment 

instrument 

Conformity between skills and 

competencies 

Head of Office, 

Kamad/Teacher, Pokjawas, 

colleagues. 
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2. Personnel Analyst Section,Kasi Mapenda and Pekapontren as part of the head office who has 

the authority to guide school/madrasah supervisors, especially in the administrative aspect, 

namely evaluating the annual report products made by school/madrasah supervisors. In the 

professional aspect, Kasi Mapenda and Pekpontren have the authority to guide the aspects of 

research and development competence and social competence for school/madrasah 

supervisors. 

3. The chairperson of the Pokjawas/supervisor is an element who meets at any time and knows 

the various attitudes or characters that are being carried out, therefore the chairperson of the 

Pokjawas and colleagues is more appropriately positioned to have coaching in aspects of 

personality competence and social competence. 

4. The Madrasah Head (Kamad) needs to be given authority as one of the elements that has the 

authority to guide school/madrasah supervisors. This is based on the assumption that the 

madrasa head is responsible for the process of activities in each educational institution. 

Therefore the head of the madrasa has the authority to provide information related to the 

guidance of school/madrasah supervisors, especially in the performance of supervisors in the 

competence of academic supervision, managerial supervision and educational evaluation 

competence. While administrative guidance is carried out by two elements, namely the Head 

of the Office and the Head of the Administrative Subdivision (Head of TU). 

5. Assessment of the performance of school/madrasah supervisors at the office of the Kudus 

Ministry of Religion is developed from an assessment model that is only formal in nature 

administrative through DP3, developed/added to an affective assessment model, namely in 

addition to the formal administrative assessment model it is also carried out using an 

affective assessment model. 

Assessment instruments or tools were developed not only with DP3 sheets, but also with 

instruments such as attitude scales, check lists, and portfolios. This is intended to obtain 

complete, comprehensive and valid results. So that if the results of the assessment are used 

as a basis or guideline for taking the next steps, they will be more precise, rational, valid and 

reliable. 

It is hoped that this assessment model will be able to provide a complete/comprehensive 

picture of the supervisor's performance. The results of research on the development of performance 

appraisal models can also be explained through the chart as follows ; 
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Figure 2 Assessment Model 



4. CONCLUSION 

1. The school supervisor's assessment process is carried out early, starting from the beginning as a 

school supervisor, through regular forums every month and with a bureaucratic instrument called 

DP3. 

2. The element that has the authority to assess the performance of school supervisors is not just the head 

of the Ministry of Religion office, but needs to be added to other elements that are relevant to the 

duties and functions of school supervisors, for example head of mapenda, head of pesantren, staffing 

analyst, head of Pokjawas and head of madrasah. 

3. The aspects assessed to determine the performance of school supervisors are the competencies of 

supervisors, namely personality competencies, academic supervision competencies, managerial 

supervision competencies, educational evaluation competencies, research and development 

competencies, social competencies. 

4. The model for assessing the performance of school/madrasah supervisors needs to be carried out in an 

integrated and comprehensive manner, which is not only done in a formal bureaucratic way through 

DP3, but by means of an affective assessment. 

  

 

 

352 



 

International Journal of Educational Review, Law And Social Sciences |IJERLAS       
E-ISSN: 2808-487X | https://radjapublika.com/index.php/IJERLAS  

345 

 

 

 

 

REFERENCES 

 

Afifuddin & Ahmad Sabeni (2009), Metodologi Penelitian Kualitatif, Pustaka Setia Bandung, Jawa 

Barat. 

Amirul Hadi (2005), Metodologi Penelitian Pendidikan, Pustaka Setia Bandung, Jawa barat. 

Burhan Bungis (2007), Penelitian Kualitatif, Komunikais, Ekonomi, Kebijakan Publik dean ilmu 

social lainnya, Kencana Prenada Media Group, Jakarta  

Burton WH & Lee J Bruckner (1955), Supervision, New York: Appleton Century Craff, Inc 

Bustani, B., Khaddafi, M. ., & Nur Ilham, R. (2022). REGIONAL FINANCIAL MANAGEMENT SYSTEM 

OF REGENCY/CITY REGIONAL ORIGINAL INCOME IN ACEH PROVINCE PERIOD YEAR 

2016-2020. International Journal of Educational Review, Law And Social Sciences (IJERLAS), 2(3), 

459–468. https://doi.org/10.54443/ijerlas.v2i3.277 

Castetter William B, (1981) The Personal Functional in Aducation Administration, Ed 3, New 

York: Mc Milan Publishing Co, Inc. 

Falahuddin, F., Fuadi, . F., Munandar, M., Juanda, R. ., & Nur Ilham, R. . (2022). INCREASING BUSINESS 

SUPPORTING CAPACITY IN MSMES BUSINESS GROUP TEMPE BUNGONG NANGGROE 

KERUPUK IN SYAMTALIRA ARON DISTRICT, UTARA ACEH REGENCY. IRPITAGE 

JOURNAL, 2(2), 65–68. https://doi.org/10.54443/irpitage.v2i2.313 

Faustoni C. Gomes (1995), Manajemen Sumber Daya Manusia, Andi, Yogyakarta. 

Frances Hesselbein & Rob Johnston (ed) (2005), Misi dan kepemimpinan, PT Alex Media 

Komputindo, Jakarta 

Geovani, I. ., Nurkhotijah, S. ., Kurniawan, H. ., Milanie, F., & Nur Ilham, R. . (2021). JURIDICAL 

ANALYSIS OF VICTIMS OF THE ECONOMIC EXPLOITATION OF CHILDREN UNDER THE 

AGE TO REALIZE LEGAL PROTECTION FROM HUMAN RIGHTS ASPECTS: RESEARCH 

STUDY AT THE OFFICE OF SOCIAL AND COMMUNITY EMPOWERMENT IN BATAM 

CITY. International Journal of Educational Review, Law And Social Sciences (IJERLAS), 1(1), 45–

52. https://doi.org/10.54443/ijerlas.v1i1.10 

Ilham, Rico Nur. et all (2019). Investigation of the Bitcoin Effects on the Country Revenues via Virtual Tax 

Transactions for Purchasing Management. International Journal of Suplly Management.Volume 8 

No.6 December 2019. 

Ilham, Rico Nur. et all (2019).. Comparative of the Supply Chain and Block Chains to Increase the Country 

Revenues via Virtual Tax Transactions and Replacing Future of Money. International Journal of 

Suplly Management.Volume 8 No.5 August 2019. 

Jerome S Arcaro (2006), Pendidikan Berbasis Mutu, Pustaka Pelajar Yogyakarta. 

Johan Holland (1973), Making Vocational Choices: A Theory of Careers, Engliwood Cliffs, NJ: 

Prentice-Hall, Inc. 

Keputusan Menteri Agama (KMA) Nomor 381 tahun 1999 tentang Petunjuk Tehnis Pelaksanaan 

Jabatan fungsional Pengawas Pendidikan Agama dan angka kreditnya. 

Lasta Irawan, A. ., Briggs, D. ., Muhammad Azami, T. ., & Nurfaliza, N. (2021). THE EFFECT OF 

POSITION PROMOTION ON EMPLOYEE SATISFACTION WITH COMPENSATION AS 

INTERVENING VARIABLES: (Case Study on Harvesting Employees of PT. Karya Hevea 

Indonesia). International Journal of Social Science, Educational, Economics, Agriculture Research, 

and Technology (IJSET), 1(1), 11–20. https://doi.org/10.54443/ijset.v1i1.2 

likdanawati, likdanawati, Yanita, Y., Hamdiah, H., Nur Ilham, R., & Sinta, I. (2022). EFFECT OF 

ORGANIZATIONAL COMMITMENT, WORK MOTIVATION AND LEADERSHIP STYLE ON 

353 



Volume 3 No. 1 (2023) 

 
SCHOOL SUPERINTENDENT ASSESSMENT MODEL IN THE OFFICE OF THE MINISTRY OF 

RELIGION (STUDY OF THE OFFICE OF THE MINISTRY OF RELIGION IN KUDUS REGENCY, 

CENTRAL JAVA) 

  

Mukhamad Saekan 

346 International Journal of Educational Review, Law And Social Sciences |IJERLAS       
E-ISSN: 2808-487X | https://radjapublika.com/index.php/IJERLAS 

 

EMPLOYEE PERFORMANCE OF PT. ACEH DISTRIBUS INDO RAYA. International Journal of 

Social Science, Educational, Economics, Agriculture Research, and Technology (IJSET), 1(8), 377–

382. https://doi.org/10.54443/ijset.v1i8.41 

Mahfud et all (2021). PEMANFAATAN TRADISI RESIK LAWON SUKU USING SEBAGAI SUMBER 

BELAJAR SEJARAH LOKAL PADA SMA DI BANYUWANGI. Media Bina Ilmiah Vol.16 No.3 

Oktober 2021. http://ejurnal.binawakya.or.id/index.php/MBI/article/view/1294/pdf 

Mahfud, M., Yudiana, I. K., & Sariyanto, S. (2022). HISTORY OF BANYUWANGI KALIKLATAK 

PLANTATION AND ITS IMPACT ON SURROUNDING COMMUNITIES. International Journal of 

Educational Review, Law And Social Sciences (IJERLAS), 3(1), 91–104. 

https://doi.org/10.54443/ijerlas.v3i1.492 

Majied Sumatrani Saragih, M. ., Hikmah Saragih, U. ., & Nur Ilham, R. . (2021). RELATIONSHIP 

BETWEEN MOTIVATION AND EXTRINSIC MOTIVATION TO ICREASING 

ENTREPRENEURSHIP IMPLEMENTATION FROM SPP AL-FALAH GROUP AT BLOK 10 

VILLAGE DOLOK MASIHUL. MORFAI JOURNAL, 1(1), 1–12. 

https://doi.org/10.54443/morfai.v1i1.11 

Masyhuri (2008), Metodologi Penelitian, Pendekatan Praktis dan Aplikatif, PT. Refika Aditama, 

Bandung, Jawa Barat 

Mohammad Ali (1993), Strategi Penelitian Pendidikan, Angkasa, Bandung Jawa Barat 

Mondy R Wayne (2008), Manajemen Sumber Daya Manusia, Penerbit Erlangga, Jakarta. 

Muhammad Idrus (2009), Metode Penelitian Ilmu Sosial, pendekatan kualitatif dan Kuantitatif, 

Erlangga, Jakarta. 

Ndraha, Taliziduhu (2005), Teori Budaya Organisasi, Rineka Cipta, Jakarta.  

Nur Ilham, R. ., Arliansyah, A., Juanda, R., Multazam, M. ., & Saifanur, A. . (2021). RELATHIONSIP 

BETWEEN MONEY VELOCITY AND INFLATION TO INCREASING STOCK INVESTMENT 

RETURN: EFFECTIVE STRATEGIC BY JAKARTA AUTOMATED TRADING SYSTEM NEXT 

GENERATION (JATS-NG) PLATFORM. International Journal of Economic, Business, Accounting, 

Agriculture Management and Sharia Administration (IJEBAS), 1(1), 87–92. 

https://doi.org/10.54443/ijebas.v1i1.27 

Nur Ilham, R., Arliansyah, A., Juanda, R. ., Sinta, I. ., Multazam, M. ., & Syahputri, L. . (2022). 

APPLICATION OF GOOD CORPORATE GOVERNANCE PRINCIPLES IN IMPROVING 

BENEFITS OF STATE-OWNED ENTERPRISES (An Emperical Evidence from Indonesian Stock 

Exchange at Moment of Covid-19). International Journal of Economic, Business, Accounting, 

Agriculture Management and Sharia Administration (IJEBAS), 2(5), 761–772. 

https://doi.org/10.54443/ijebas.v2i5.410  

Nur Ilham, R., Arliansyah, A., Juanda, R. ., Sinta, I. ., Multazam, M. ., & Syahputri, L. . (2022). 

APPLICATION OF GOOD CORPORATE GOVERNANCE PRINCIPLES IN IMPROVING 

BENEFITS OF STATE-OWNED ENTERPRISES (An Emperical Evidence from Indonesian Stock 

Exchange at Moment of Covid-19). International Journal of Economic, Business, Accounting, 

Agriculture Management and Sharia Administration (IJEBAS), 2(5), 761–772. 

https://doi.org/10.54443/ijebas.v2i5.410. 

Nur Ilham, R., Heikal, M. ., Khaddafi, M. ., F, F., Ichsan, I., F, F., Abbas, D. ., Fauzul Hakim Hasibuan, A. ., 

Munandar, M., & Chalirafi, C. (2021). Survey of Leading Commodities Of Aceh Province As 

Academic Effort To Join And Build The Country. IRPITAGE JOURNAL, 1(1), 13–18. 

https://doi.org/10.54443/irpitage.v1i1.19 

Nur ilham, R., Likdanawati, L., Hamdiah, H., Adnan, A., & Sinta, I. . (2022). COMMUNITY SERVICE 

ACTIVITIES “SOCIALIZATION AVOID STUDY INVESTMENT” TO THE STUDENT BOND 

OF SERDANG BEDAGAI. IRPITAGE JOURNAL, 2(2), 61–64. 

https://doi.org/10.54443/irpitage.v2i2.312 

354 



 

International Journal of Educational Review, Law And Social Sciences |IJERLAS       
E-ISSN: 2808-487X | https://radjapublika.com/index.php/IJERLAS  

345 

 

Nur ilham, R., Likdanawati, L., Hamdiah, H., Adnan, A., & Sinta, I. . (2022). COMMUNITY SERVICE 

ACTIVITIES “SOCIALIZATION AVOID STUDY INVESTMENT” TO THE STUDENT BOND 

OF SERDANG BEDAGAI. IRPITAGE JOURNAL, 2(2), 61–64. 

https://doi.org/10.54443/irpitage.v2i2.312  

Peraturan pemerintah Nomor 19 tahun 2005 tentang Standar Nasional Pendidikan 

Petunjuk tehnis (juknis) Jabatan Fungsional Pengawas sekolah/madrasah tahun 2000 

Rahmaniar, R., Subhan, S., Saharuddin, S., Nur Ilham, R. ., & Anwar, K. . (2022). THE INFLUENCE OF 

ENTREPRENEURSHIP ASPECTS ON THE SUCCESS OF THE CHIPS INDUSTRY IN MATANG 

GLUMPANG DUA AND PANTON PUMP. International Journal of Social Science, Educational, 

Economics, Agriculture Research, and Technology (IJSET), 1(7), 337–348. 

https://doi.org/10.54443/ijset.v1i7.36 

Retno Sriningsih Satmoko (1999), Landasan Kependidikan, CV. IKIP Semarang Press, Jawa 

Tengah 

Rico Nur Ilham, Irada Sinta, & Mangasi Sinurat. (2022). THE EFFECT OF TECHNICAL ANALYSIS ON 

CRYPTOCURRENCY INVESTMENT RETURNS WITH THE 5 (FIVE) HIGHEST MARKET 

CAPITALIZATIONS IN INDONESIA. Jurnal Ekonomi, 11(02), 1022–1035. Retrieved from 

http://ejournal.seaninstitute.or.id/index.php/Ekonomi/article/view/481  

Ronald S Brandt (ed) (1982), Supervision of Teaching, Yearbook Committee. 

Sandi, H. ., Afni Yunita, N. ., Heikal, M. ., Nur Ilham, R. ., & Sinta, I. . (2021). RELATIONSHIP 

BETWEEN BUDGET PARTICIPATION, JOB CHARACTERISTICS, EMOTIONAL 

INTELLIGENCE AND WORK MOTIVATION AS MEDIATOR VARIABLES TO 

STRENGTHENING USER POWER PERFORMANCE: AN EMPERICAL EVIDENCE FROM 

INDONESIA GOVERNMENT. MORFAI JOURNAL, 1(1), 36–48. 

https://doi.org/10.54443/morfai.v1i1.14 

Sergiovanni J Thomas & Starrtt J Robert (1993), Supervison, McGrow-Hill, Inc New York 

Sinta, I., Nur Ilham, R. ., Authar ND, M. ., M. Subhan, & Amru Usman. (2022). UTILIZATION OF 

DIGITAL MEDIA IN MARKETING GAYO ARABICA COFFEE. IRPITAGE JOURNAL, 2(3), 

103–108. https://doi.org/10.54443/irpitage.v2i3.467  

Sinurat, M. ., Heikal, M. ., Simanjuntak, A. ., Siahaan, R. ., & Nur Ilham, R. . (2021). PRODUCT QUALITY 

ON CONSUMER PURCHASE INTEREST WITH CUSTOMER SATISFACTION AS A 

VARIABLE INTERVENING IN BLACK ONLINE STORE HIGH CLICK MARKET: Case Study 

on Customers of the Tebing Tinggi Black Market Online Store. MORFAI JOURNAL, 1(1), 13–21. 

https://doi.org/10.54443/morfai.v1i1.12 

Soekidjo Notoatmodjo (2009) Pengembangan Sumber Daya Manusia, Rinike Cipta, Jakarta. 

Sudarwan Danim (2002), Menjadi Peneliti Kualitatif, Cv Pustaka Setia, Bandung Jawa Barat. 

Sugiono (2008), Metode Penelitian Pendidikan, Alfabeta, Bandung, Jawa Barat. 

Suharsimi Arikunto (2008) Manajemen Pendidikan, Aditya Media, Yogyakarta 

_____________________ (2008), Evaluasi Program Pendidikan, Bumi Aksara, Jakarta 

Tony Bush (2006), Theories of Educational Leadership and Management, SAGE Publications, 

London.  

Wayan Mertha, I. ., & Mahfud, M. (2022). HISTORY LEARNING BASED ON WORDWALL 

APPLICATIONS TO IMPROVE STUDENT LEARNING RESULTS CLASS X IPS IN MA 

AS’ADIYAH KETAPANG. International Journal of Educational Review, Law And Social Sciences 

(IJERLAS), 2(5), 507–612. https://doi.org/10.54443/ijerlas.v2i5.369 

Yusuf Iis, E., Wahyuddin, W., Thoyib, A., Nur Ilham, R., & Sinta, I. (2022). THE EFFECT OF CAREER 

DEVELOPMENT AND WORK ENVIRONMENT ON EMPLOYEE PERFORMANCE WITH 

WORK MOTIVATION AS INTERVENING VARIABLE AT THE OFFICE OF AGRICULTURE 

AND LIVESTOCK IN ACEH. International Journal of Economic, Business, Accounting, Agriculture 

355 



Volume 3 No. 1 (2023) 

 
SCHOOL SUPERINTENDENT ASSESSMENT MODEL IN THE OFFICE OF THE MINISTRY OF 

RELIGION (STUDY OF THE OFFICE OF THE MINISTRY OF RELIGION IN KUDUS REGENCY, 

CENTRAL JAVA) 

  

Mukhamad Saekan 

346 International Journal of Educational Review, Law And Social Sciences |IJERLAS       
E-ISSN: 2808-487X | https://radjapublika.com/index.php/IJERLAS 

 

Management and Sharia Administration (IJEBAS), 2(2), 227–236. 

https://doi.org/10.54443/ijebas.v2i2.191 
  

356 


