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Abstract 

Realizing quality learning is an urgent need in Indonesia. Achieving good teacher performance is the 

main key to creating an effective teaching and learning process.This research aims to analyze the effect of 

training and mentoring on teacher performance through providing compensation at Tanoto Foundation 

PINTAR Program partner schools in Batu Bara District. Data was collected through a survey using a 

questionnaire distributed to respondents as many as 72 Tanoto Foundation PINTAR Program partner 

school teachers in Batu Bara Regency. Data were analyzed using descriptive analysis and SEM 

(Structural Equation Model) analysis. The research results show that training has a positive and 

significant influence on teacher performance. Mentoring has a positive and significant effect on teacher 

performance. Compensation does not moderate the effect of training on teacher performance. The 

practical implication of this research is the importance of developing appropriate training and ongoing 

mentoring in improving individual performance. Apart from that, organizations also need to pay attention 

to compensation as a factor that can moderate the relationship between training and performance. 
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1. INTRODUCTION 

Human resource management is the main foundation for the success of every organization. 

Human resource management shapes organizational culture and provides strategic direction to achieve 

common goals. According to Sopiah, et al (2018) human resource management is one area of general 

management which includes planning, organizing, implementing and controlling human resource 

practices. The role of teachers in improving the quality of human resources is very important to improve 

the quality of education (Mansir, 2020). Teachers are the main pillars that have a significant impact on 

student development and the success of the education system. A teacher is an educational professional 

who has an important role in transferring knowledge, skills, values and ethics to students. Teachers are 

required to have the ability to create good learning and must be able to manage existing resources, 

prepare plans and improve their ability to provide good service to students so that good and enjoyable 

learning is created (Zebua, 2021). Teachers have the responsibility of teaching and guiding students at 

various levels of education, from elementary to secondary level. The importance of the role of teachers 

cannot be ignored, because teachers contribute significantly in shaping human resources for the future of 

individuals, communities and nations. Corporate Social Responsibility (CSR) is a concept that 

organizations, especially companies, have a responsibility towards consumers, employees, shareholders, 

communities and the environment in all aspects of company operations. According to law number 40 of 

2007 concerning Limited Liability Companies (UUPT) article 1 paragraph 3 states that Corporate Social 

Responsibility (CSR) is the company's commitment to participate in sustainable economic development 

in order to improve the quality of life and the environment which is beneficial, both for the company itself 

and the community. local and society in general. Tanoto Foundation as an Indonesian philanthropic entity 

is Corporate Social Responsibility (CSR) which is professionally managed in the form of a foundation 

funded by the owner of the Royal Golden Eagle (RGE) Group in the form of programs to improve the 

quality of education. The Innovation Development Program for Learning Quality (PINTAR) developed 
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by the Tanoto Foundation is a program that seeks to contribute to improving the quality of education in 

Indonesia, targeting partner schools selected by the District/City Education Office that still have problems 

in education. Batu Bara District is the area chosen to implement the PINTAR Program from 2018 to 

2023. The PINTAR Program targets 24 partner schools in Batu Bara District, consisting of: 

 

Table 1.1 

List of Beneficiary Schools 

PINTAR Program Batu Bara District 

No School name 

1 Tador Sea 1 Public Middle School 

2 Sei Suka 1 Public Middle School 

3 Air Putih 1 Public Middle School 

4 Air Putih 2 Public Middle School 

5 Air Putih 3 Public Middle School 

6 Al Wasliyah 6 Air Putih Private Middle School 

7 SD Negeri 14 Kandanngan 

8 SD Negeri 01 Sei Mujur 

9 SD Negeri 09 Sei Mujur 

10 SD Negeri 08 Tanjung Seri 

11 SD Negeri 06 Sei Suka Deras 

12 SD Negeri 12 Sei Suka Deras 

13 MIN 1 Coal 

14 MIS Islamiyah Tanjung Seri 

15 MIS Islamiyah Tador Sea 

16 MIS Muhammadiyah Simodong 

17 SD Negeri 25 Indra Sakti 

18 SD Negeri 03 Tanah Merah 

19 SD Negeri 16 Tanjung Kubah 

20 SD Negeri 04 Tanjung Kubah 

21 SD Negeri 18 Tanjung Mulia 

22 SD Negeri 32 Tanjung Harapan 

23 MTS Negeri 1 Fifty 

24 MTS Al IHya Tanjung Gading 

  

In this research, researchers determined 12 elementary schools (SD) partners of the PINTAR 

program to be the researchers' targets. Elementary School (SD) was chosen because elementary school 

(SD) is the basis related to the ability to think critically, read, write, count and mastery of the basics for 

studying science and technology as well as the ability to communicate and can provide the basics for 

being able to attend education in next level (Ali, 2009). Through the Innovation Development Program 

for Learning Quality (PINTAR), the Tanoto Foundation seeks to play an active role in improving the 

quality of basic education in Indonesia. The focus involves improving the quality of learning and school 

leadership and this goal has been realized through a partnership with the Batu Bara District Government 

since 2018. 

 

Training 

Training is any effort to improve the performance of PINTAR Program partner school teachers in 

a particular job that is their responsibility, or a job that is related to their job. 

Mentoring 

Mentoring is guidance provided by regional facilitators through regular demonstrations, 

instructions, challenges and encouragement to Tanoto Foundation PINTAR program partner teachers over 

a certain period of time. 
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Compensation 

Compensation is a replacement for transportation and a replacement for internet quota given to 

partner teachers who take part in the Tanoto Foundation PINTAR Program. 

Teacher Performance 

Teacher performance is the activities of Tanoto Foundation PINTAR Program partner school 

teachers in the learning process starting from planning learning, implementing learning activities and 

assessing learning outcomes. 

 

2. RESEARCH METHODS 

2.1 Types and Nature of Research 

This research uses descriptive research with a quantitative approach. AndThe nature of this 

research is explanatory research. 

 

2.2 Research Location and Time 

This research was conducted in March 2024 at 12 elementary schools (SD) partners of the Tanoto 

Foundation PINTAR program in Batu Bara District. The research location was chosen because these 

schools have implemented the Tanoto Foundation PINTAR Program since 2018 so it is very appropriate 

to conduct the research in question. 

 

2.3 Population and Sample 

The sample is part of the number and characteristics of the population (Sugiyono, 2013). The 

sample in this research used saturated sampling. Saturated sampling is a sampling technique when all 

members of the population are used as samples. This is often done when the population is relatively 

small, less than 30 people or research that wants to make generalizations with very small errors. Another 

term for a saturated sample is a census, where all members of the population are sampled (Sugiyono, 

2013). 

 

3. RESULTS AND DISCUSSION 

3.1 Results of Inferential Statistical Analysis 

 

 
Figure 3.1 Research Structural Models 
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3.2 Evaluation of Measurement Model (Outer Model) 

3.2 1 Convergent Validity Test 
Table 3.1 

Average Variance Extracted 

Variable 
Cronbach's alpha Composite reliability Average variance 

extracted (AVE) 

Teacher Performance 0.935 0.947 0.721 

Compensation 0.909 0.932 0.735 

Mentoring 0.903 0.928 0.720 

Training 0.946 0.952 0.606 

3.2.2 Discriminant Validity Test 

Table 3.2 

Cross Loading Value for each Variable 

 Teacher 
Performance 

Compensation Mentoring Training 

KO1 0.897 0.944 0.888 0.804 

KO2 0.889 0.942 0.883 0.788 

KO3 0.907 0.939 0.871 0.832 

KO4 0.509 0.707 0.443 0.400 

KO5 0.515 0.720 0.447 0.406 

MO1 0.880 0.737 0.880 0.865 

MO2 0.811 0.764 0.878 0.787 

MO3 0.771 0.747 0.796 0.648 

MO4 0.773 0.685 0.853 0.848 

MO5 0.743 0.640 0.834 0.786 

P1 0.731 0.667 0.739 0.791 

P2 0.643 0.553 0.669 0.747 

P3 0.691 0.654 0.709 0.737 

P4 0.661 0.557 0.634 0.759 

P5 0.753 0.698 0.749 0.788 

P6 0.663 0.556 0.625 0.720 

P7 0.730 0.636 0.797 0.813 

P8 0.703 0.624 0.793 0.794 

P9 0.672 0.601 0.733 0.758 

P10 0.735 0.659 0.710 0.784 

P11 0.740 0.565 0.716 0.791 

P12 0.837 0.657 0.770 0.862 

P13 0.764 0.587 0.695 0.769 

Y1 0.860 0.853 0.823 0.766 

Y2 0.861 0.851 0.812 0.767 

Y3 0.873 0.845 0.780 0.749 
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Y5 0.871 0.781 0.863 0.818 

Y6 0.833 0.656 0.769 0.826 

Y7 0.790 0.606 0.697 0.759 

Y8 0.852 0.658 0.822 0.802 

 

3.2.3 Reliability Test 

Table 3.3 

Influence Between Variables 

Influence Between Variables Original 
sample (O) 

Sample 
mean (M) 

Standard 
deviation 
(STDEV) 

T statistics 
(|O/STDEV|) 

P values 

CompensationTeacher 
Performance 

0.351 0.358 0.053 6.653 0.000 

MentoringTeacher 
Performance 

0.235 0.228 0.089 2.640 0.008 

TrainingTeacher 
Performance 

0.405 0.409 0.086 4.695 0.000 

Compensation X  

Training Teacher 
Performance 

0.035 -0.031 0.021 1.679 0.093 

 

3.2.4 Structural Model Evaluation (Inner Model) 

Table 3.4 

R-Square Value of Teacher Performance Variables 

 

R-square R-square adjusted 

Teacher Performance 0.940 0.936 

 

3.2.5 Hypothetical Answer 

Table 3.5 

Research Hypothesis Answers 

Hypothesis Influence 

Coefficient 

p-value Conclusion 

H1 Training has a positive and significant effect 

on teacher performance. 
0.405 0.000 Accepted 

H2 Mentoring has a positive and significant 

effect on teacher performance. 
0.235 0.008 Accepted 

H3 Compensation moderates the effect of 

training on teacher performance 
0.035 0.093 Rejected 

 

 

4. DISCUSSION 

4.1 The Effect of Training on Performance 

Based on the results of hypothesis testing, it shows that the training variable has a positive and 

significant effect on teacher performance. These findings indicate that carrying out the job duties 

produced as partner school teachers is determined by the training they take part in the Tanoto Foundation 

PINTAR program. The results of the analysis of respondents' responses on the training program design 
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dimensions also strengthen the results of the analysis. In accordance with the phenomena that occur, it 

shows that the training materials received by Tanoto Foundation PINTAR program partner school 

teachers are applicable to be applied in teaching and learning activities in the schools where they work. 

The results of this research strengthen the belief that training is an important factor in improving the 

quality of teacher work in schools. This shows that training provides teachers with the knowledge and 

skills needed to carry out their duties more effectively. Trained teachers are better prepared to face 

various challenges in learning and are able to create a more conducive learning atmosphere for students. 

Training not only acts as a supporting factor, but also as the main driver in improving the quality of 

teacher performance. Teachers who receive training can significantly improve the quality of learning and 

teaching in the school environment. Thus, these results underscore the importance of an approach 

centered on professional development for educators. Investments provided in the form of training not only 

provide direct benefits for these teachers, but also have a positive impact on the quality of education 

provided to students. The results of this training variable research are in accordance with those stated by 

Dessler (2020) who explains that training is an important process in teaching the skills needed by 

employees to carry out their work, where employee training provides practical knowledge and its 

application in the company's world of work to increase work productivity in achieve the desired goal. The 

results of this research are in accordance with research conducted by Puspitasari (2021) and Yimam 

(2022) which emphasizes that training design, training needs assessment, training delivery style and 

training evaluation have a significant positive effect on employee performance. 

 

4.2 The Effect of Mentoring on Performance 

Based on the results of the hypothesis test, it shows that the mentoring variable has a positive and 

significant effect on performance. This indicates that carrying out the work tasks produced as partner 

school teachers is determined by the mentoring activities they participate in in the Tanoto Foundation 

PINTAR program. The mentoring variable shows that the Tanoto Foundation PINTAR program 

mentoring activities that are participated in help partner school teachers achieve the goals they want to 

achieve as professional teachers. This research shows that mentoring provides the guidance and support 

teachers need to improve teaching quality. Experienced mentors provide valuable direction, suggestions 

and input for teachers in facing various challenges in learning. Mentoring also helps teachers to develop 

new skills and increases their motivation in teaching. The learning experiences and support provided by 

mentors to teachers have a significant impact in improving their abilities in carrying out educational tasks. 

By providing quality mentoring for teachers, it can help teachers to develop their best potential in 

implementing quality teaching and learning activities. The results of this mentoring variable research are 

in accordance with what was stated by Situmorang (2022) that mentoring is an activity that seeks to 

know, hear and help teachers in overcoming problems encountered in an effort to carry out more effective 

teaching and learning activities so that they can achieve the goals that have been set. The results of this 

research are in accordance with research conducted by Ehinola, et al (2022) and Hidayati (2023) which 

explains that there is a positive and significant relationship between mentoring and teacher performance. 

Then research by Wulansari, et al (2023) suggests that mentoring has a positive influence in improving 

employee performance. 

 

4.3 Compensation Moderation of the Effect of Training on Performance 

Compensation does not moderate the effect of training on performance. This indicates that the 

compensation given to partner teachers when participating in the Tanoto Foundation PINTAR program 

training does not improve the quality of work assignments produced by partner school teachers. The 

results of the analysis of training respondents' responses also strengthen the results of the analysis above. 

The compensation variable shows the amount of transportation replacement and internet quota 

replacement received when taking part in the training, which is less than satisfactory for the Tanoto 

Foundation PINTAR program partner school teachers. Then the non-cash method of paying for 

transportation replacement and internet quota replacement also did not satisfy the Tanoto Foundation 

PINTAR program partner school teachers. Furthermore, payment for transportation replacement and 

internet quota replacement which was 1 month after the training activity did not satisfy the Tanoto 
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Foundation PINTAR program partner school teachers. Partner school teachers participating in the Tanoto 

Foundation PINTAR program are influenced by extrinsic factors. Extrinsic factors are work drivers that 

originate from outside the individual, in the form of a condition that requires carrying out work optimally 

(Nawawi: 2015). According to Herzberg (1993) one indicator of extrinsic motivation is compensation. 

Partner teachers are extrinsically motivated by compensation factors, so they feel that the compensation 

they get in the form of transportation replacements and internet quota replacements is not commensurate 

with the effort expended to improve their performance. Partner teachers who receive compensation that 

does not meet their criteria will not be motivated to work harder and improve the quality of their teaching. 

Teachers who are intrinsically motivated to learn will be encouraged to improve their performance 

regardless of the amount of compensation they receive. Training can provide new knowledge and skills 

that strengthen this intrinsic motivation thereby improving teacher performance. 

The results of this research on compensation variables are in line with research by Aromega, et al., (2019) 

and Vince, et al. (2019) which states that compensation does not moderate the effect of training on 

employee performance. This condition shows that providing compensation cannot always improve the 

quality of work. 

 

5. CONCLUSION 

Based on the analysis and discussion, several conclusions and suggestions can be drawn as 

follows: 

1. Training has a positive and significant effect on the performance of teachers at the Tanoto 

Foundation PINTAR Program partner schools in Batu Bara District. 

2. Mentoring has a positive and significant effect on the performance of teachers at the Tanoto 

Foundation PINTAR Program partner schools in Batu Bara District. 

3. Compensation does not moderate the effect of training on teacher performance in Tanoto 

Foundation PINTAR Program partner schools in Batu Bara District. 

 

 

 

 

REFERENCES 

Aisyah, S., Cakranegara, P. A., dan Sani, A. 2022. Pengaruh Lingkungan Kerja dan Insentif Terhadap 

Kinerja Karyawan PT. Capella Medan. Riset dan E-Jurnal Manajemen Informatika Komputer) 6(4): 

864-874. 

Alam, I. A. dan Nurhalimah, T. P. A. 2021. Pengaruh Disiplin Motivasi Dan Pelatihan Terhadap Kinerja 

Karyawan Pasda Pt. Bank Rakyat Indonesia (Persero) Kalianda. 

Ali, Mohammad. 2009, Pendidikan untuk Pembangunan Nasional, Menuju Bangsa Indonesia yang 

Mandiri Dan Berdaya Saing Tinggi. Grasindo, Jakarta. 

Arika, F.P.2020. Pengaruh Pelatihan Dan Motivasi Kerja Terhadap Kinerja Karyawan Pada PT. BPR 

Insumo Sumberarto Kota Kediri. Jurnal Ilmiah Mahasiswa FEB, 9(1). 

ASf, Jasmani. dan Mustofa, Syaiful. 2013, Supervisi Pendidikan: Terobosan Baru Dalam Peningkatan 

Kinerja Pengawas Sekolah dan Guru. Ar Ruzz Media , Yogyakarta. 

Aslam, M. P., Nurdin, H. D.,dan Suharto, N. (2023). Prefessional Learning Community: Strategi 

Tingkatkan Kinerja Guru. Indonesia Emas Group. 

Babatunde,  G.E. and Beatrice, B.A. 2022. In-service training programmes and mentoring for improving 

teachers’ job performance in North Senatorial District of Ondo State, Nigeria. International Journal 

of Educational Research and Review  3(1): 001-007 

Banuari, N., Absah, Y. dan Siahaan, E., 2021. Analyze the Influence of Talent Management and 

Knowledge Management on Employee Performance through Employee Retention as Intervening 

Variable at PT Bhanda Ghara Reksa Divre I Medan. International Journal of Research and Review 

8(9): pp.189-204. 

Budiharjo, A. dan Nur, L.Z. 2024. Pengaruh Program Coaching, Mentoring, Dan Counseling Terhadap 

Kinerja Karyawan Pada PT PLN (PERSERO) UP3 Pekalongan. Jurnal Bisnis Manajemen dan 

https://radjapublika.com/index.php/IJEBAS


Volumes 4 No. 3 (2024) 

 

The Effect Of Training And Mentoring On Performance Teacher With Compensation As A Variable Moderation 

In PINTAR Program Partner Schools Tanoto Foundation Batu Bara District 

 

Felly Ardan, Ritha F Dalimunthe, Parapat Gultom 

756 International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |IJEBAS 

E-ISSN: 2808-4713 |https://radjapublika.com/index.php/IJEBAS 

 

Kewirausahaan, 5(1): 213-225. 

Busro, M. 2018, Teori-Teori Manajemen Sumber Daya Manusia. Prenadamedia, Jakarta. 

Chatterjee, S.,  Dey, A.K. and Chaturvedi, H. 2021. Effect of Mentoring on Job Performance among 

Indian Millennials: A Quantitative Study. International Journal of Evidence Based Coaching and 

Mentoring 19(1): 90-104.  

Depdiknas. 2003. Undang-Undang Republik Indonesia Nomor 20 Tahun 2003 tentang Sistem Pendidikan 

Nasional. Departemen Pendidikan Nasional, Jakarta. 

Depdiknas. 2005. Undang-Undang Republik Indonesia Nomor 14 Tahun 2005 tentang Guru dan Dosen. 

Departemen Pendidikan Nasional, Jakarta. 

Dessler, G. 2020. Manajemen Suber Daya Manusia (Edisi 16). Salemba Empat, Jakarta. 

Dwianto, A.S., Purnamasari, P. dan Tukini, T., 2019. Pengaruh Kompensasi Terhadap Kinerja Karyawan 

Pada PT. JAEIL INDONESIA. Jesya (Jurnal Ekonomi Dan Ekonomi Syariah), 2(2), pp.209-223. 

Edison, E.Y.A. 2020. Manajemen Sumber Daya Manusia (Strategi dan Perubahan Dalam Rangka 

Meningkatkan Kinerja Pegawai dan Organisasi). Alfabeta, Bandung. 

Fatah, A., dan Suhandini, Y. 2019. the Effect of Employee Incentives and Rewards on Employee 

Performance. Jurnal Apresiasi Ekonomi 7(1): 46-55. 

Fitriani, F., Ratnawati, V. dan Silfi, A. 2019. Pengaruh Tıngkat Pendidikan, Pelatihan, Pengalaman Kerja 

terhadap Kinerja Pemeriksa Pajak pada Kanwil DJP Riau dengan Kompensasi Finansial sebagaı 

Variabel Pemoderasi. Jurnal Ekonomi, 27(1), pp.101-111. 

Tanoto Foundation. 2023. Monitoring Aplikasi Pemantauan Sekolah Program PINTAR Tanoto 

Fooundation. Tanoto Foundation, Jakarta. 

Gunawan, I. d. 2018. Kompetensi Kinerja Guru Menurut Kurikulum Karakter (K-13). Sefa Bumi Persada, 

Jakarta. 

Gomes, F. C. 2003. Manajemen Sumber Daya Manusia. ANDI ,Yogyakarta. 

Hafidullah, S. N. 2020. Manajemen Guru (Meningkatkan Disilin dan Kinerja Guru). Bintang Pustaka 

Madani, Yogyakarta. 

Hair, Joseph F. Jr., G. Tomas M. Hult, Christian M. Ringle, dan Marko Sarstec 2014. A Primer on Partial 

Least Squares Structural Equation Modelir (PLS-SEM). United States of America: SAGE 

Publications, Inc. Kind Edition 

Handayani, S.2022. Pengaruh Pendidikan Dan Pelatihan Terhadap Kinerja Karyawan Dengan Reward 

Sebagai Variabel Moderasi (Studi Kasus Karyawan Pada PT BPRS Aman Syariah Sekampung). 

Doctoral dissertation, Universitas Muhammadiyah Metro. 

Hartoyo, R. 2017. Development of Training Needs Analysis in Organization. Journal of Management 

Research, Macrothink Institute  9: 140 – 159. 

Herzberg, Frederick.  1993.  Motivation to Work.   Routledge, New York. 

Hidayat, A. dan Aziz, M. A. 2022. The Role of Job Training in Improving Employee Performance. 

Adpebi International Journal of Multidisciplinary Sciences 1(1): 21-30. 

Huseno, T. 2016. Kinerja Pegawai (Tinjauan Dari Dimensi Kepemimpinan, Misi Organisasi, Budaya 

Organisasi dan Kepuasan Kerja). Media Nusa Creative, Malang. 

Irwansyah, R. 2021. Manajemen Kinerja Karyawan (Tinjauan Teori dan Praktis). Widina, Bandung. 

Joen, Siemze., Purnamawati dan Amiruddin. 2022. Kinerja Guru, Pendekatan kepemimpinan 

Transformasional Kepala Sekolah dan Motivasi Kerja Guru. Magama. Palu. 

Kemenkumham. 2007.Undang-Undang Republik Indonesia nomor 40 Tahun 2007 tentang Perseroan 

Terbatas (UUPT), Kemenkumham, Jakarta. 

Kemenpan RB. 2009. Peraturan Menteri Pemberdayaan Aparatur Negara dan Reformasi Birokrasi 

Republik Indonesia Nomor 16 Tahun 2009 tentang Jabatan Fungsional Guru dan Angka Kreditnya. 

Kemenpan RB, Jakarta. 

Kementerian Pendidikan dan Kebudayaan. 2005. Undang-Undang Republik Indonesia Nomor 14 tahun 

2005 Tentang Guru dan Dosen. Kemendikbud. Jakarta. 

Kementerian Pendidikan dan Kebudayaan. (2012). Pedoman Pelaksanaan Penilaian Kinerja Guru. 

Kemendikbud. Jakarta. 

Launtu, A. 2020. Pengaruh Pendidikan Dan Pelatihan Terhadap Peningkatan Kinerja Pegawai Pada Dinas 

https://radjapublika.com/index.php/IJEBAS


 

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |IJEBAS 

E-ISSN: 2808-4713 |https://radjapublika.com/index.php/IJEBAS  
757 

 

Pendidikan Kota Parepare (No. ctwq4). Center for Open Science. 

Lestari, U.F.2023. Pengaruh Mentoring, Coaching, Dan Training Terhadap Kinerja Karyawan (Studi 

Kasus Pada Satuan Polisi Pamong Praja Dan Pemadam Kebakaran Kabupaten Pekalongan). 

Doctoral dissertation, Universitas Pekalongan. 

Lisnawati, L., Kuntari, S., dan Hardiansyah, M. A. 2023. Peran Guru dalam Penerapan Pembelajaran 

Berdiferensiasi untuk Menumbuhkan Minat Belajar Siswa pada Mata Pelajaran Sosiologi. AS-

SABIQUN, 5(6): 1677-1693. 

Luthfiana, N.2024. Pengaruh Manajemen Kinerja, Pelatihan dan Budaya Organisasi terhadap Kinerja 

Karyawan BSI dengan Variabel Reward sebagai Moderasi Perspektif Maqāşid Al-Sharīah. Reslaj: 

Religion Education Social Laa Roiba Journal, 6(2): pp.623-648. 

Kementerian Tenaga Kerja. 2003. Undang-Undang Nomor 13 Tahun 2003 tentang Ketenagakerjaan. 

Kementerian Tenaga Kerja, Jakarta. 

Madaniah, S., dan  Gultom, P. 2023. Pengaruh Kondisi Fasilitas (Facilitating Condition) dengan SIAKAD 

(Sistem Informasi Akademik) berbasis Online sebagai Variabel Moderasi Terhadap Kinerja Dosen 

(Studi Kasus di UIN Syuhada Padangsidempuan Program Studi Tarbiyah dan Ilmu Keguruan). 

Multiverse: Open Multidisciplinary Journal 2(2): 219-227. 

Mansir, F. (2020). Kesejahteraan Dan Kualitas Guru Sebagai Ujung Tombak Pendidikan Nasional Era 

Digital. Jurnal IKA PGSD (Ikatan Alumni PGSD) Unars 8(2): 293-303. 

Martoredjo, N. T. 2015. Peran Dimensi Mentoring dalam Upaya Peningkatan Kualitas Sumber Daya 

Manusia. Humaniora 6(4): 444-452. 

Mathis dan Jackson, 2015, Manajemen Sumber Daya Manusia, Edisi Kelima, Yogyakarta 

Mujanah, Siti. 2019. Manajemen Kompensasi. CV. Putra Media Nusantara, Surabaya 

Muklas, E. B. 2020. Kinerja Karyawan: Ditinjau dari Aspek Gaya Kepemimpinan,Budaya Organisasi 

Dan Motivasi Kerja (Pendekatan Riset). CV AA Rizky , Banten. 

Munawir., Yasmin, Amirah dan Wadud, Ahmad Jauharul. 2023. Memahami Penilaian Kinerja Guru. 

Jurnal Ilmiah Profesi Pendidikan, ISSN (Print): 2502-7069; ISSN (Online): 2620-8326 

Mustikawati, E., dan Qomariah, N. 2020. The Effect of Education, Training and Competency on Teacher 

Performance. International Journal of Business and Management Invention  9(10): 14-20. 

Nawawi, Hadari. 2015. Manajemen Sumber Daya Manusia. Ghalia Indonesia, Jakarta. 

Pambreni, Y., Ridho, A., dan Sutisna, I. 2023. Pengaruh Pelatihan Terhadap Kinerja Guru Di SMK Bina 

Mandiri Sukabumi Kabupaten Sukabumi. Jambura Economic Education Journal 5(1): 79-91. 

Puspitasari, I.F. 2021. Pengaruh Pelatihan Dan Motivasi Kerja Terhadap Kinerja Guru SD Se-Gugus 

Ngloro, Saptosari, Gunung Kidul. E-Jurnal Skripsi Program Studi Teknologi Pendidikan 10(5): 466-

476. 

Putra, B. A. M. dan Kumalaputra, I. 2020. Pengaruh kompetensi dan pelatihan terhadap kinerja guru mata 

pelajaran. Jurnal Ilmu Manajemen dan Bisnis 12(1): 55-72. 

Rahim, K., Rosita, S., dan Sumarni, S. 2021. Pengaruh kompensasi terhadap kompetensi guru melalui 

motivasi sebagai variabel intervening di SD Negeri 228 Sarolangun. Jurnal Dinamika Manajemen 

9(1): 9-18. 

Rifqi, M. dan Asytuti, R.2020. Pengaruh Budaya Organisasi, Motivasi, Dan Pelatihan Terhadap Kinerja 

Karyawan Dengan Kompensasi Sebagai Variabel Moderating Pada BNI Syariah Cabang 

Pekalongan. Jurnal Bilal: Bisnis Ekonomi Halal, 1(2): pp.38-43. 

Robbins, Stephen p., dan Judge, Timothy A. 2015. Perilaku Organisasi (Organizational Behavior) Edisi 

16. Salemba Empat. Jakarta. 

Sangaji, S. D. 2018. Manajemen Sumber Daya Manusia Strategik. Andi, Yogyakarta. 

Saputra, W. 2024. Manajemen Sumber Daya Manusia Berbasis Teknologi Informasi dan Komunikasi 

(TIK). Journal Of Social Science Research 4(1): 4073-4080. 

Sariningsih, N. N. A., dan Indraswarawati, S. A. P. A. 2022. Pengaruh Sistem Informasi Akuntansi, 

Program Pelatihan, Dukungan Manajemen Puncak Dan Insentif Terhadap Kinerja Karyawan. Hita 

Akuntansi dan Keuangan 3(3): 19-33. 

Sarjito, A. 2022. Pelatihan dan Pengembangan SDM. CV Aksara Global Akademia, Garut. 

Sembiring, E. E. 2021. Pengaruh Insentif Keuangan, Komitmen Karyawan, Self Efficacy, Dan Self 

https://radjapublika.com/index.php/IJEBAS


Volumes 4 No. 3 (2024) 

 

The Effect Of Training And Mentoring On Performance Teacher With Compensation As A Variable Moderation 

In PINTAR Program Partner Schools Tanoto Foundation Batu Bara District 

 

Felly Ardan, Ritha F Dalimunthe, Parapat Gultom 

758 International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |IJEBAS 

E-ISSN: 2808-4713 |https://radjapublika.com/index.php/IJEBAS 

 

Esteem Terhadap Kinerja Dalam Kondisi Fairness. Kumpulan Riset Akuntansi 13(1): 96-104. 

Sendawula, K., Nakyejwe Kimuli, S., Bananuka, J., and Najjemba Muganga, G. 2018. Training, 

employee engagement and employee performance: Evidence from Uganda’s health sector. Cogent 

Business & Management 5(1): 1-12. 

Simamora, H. 2004. Manajemen sumber daya manusia: edisi 3. STIE YKPN, Yogyakarta.  

Sinambela, L. P. 2016. Manajemen Sumber Daya Manusia. Bumi Aksara, Jakarta. 

Siswati, M. E. 2017. Manajemen Sumber Daya Manusia. Ubhara Manajemen Press, Surabaya. 

Sitompul, S. S. dan Guntur, G. 2021. Pengaruh Kerjasama Tim, Mentoring dan Motivasi Terhadap 

Kinerja Karyawan Frontliner Pada PT. Bank Central Asia, Tbk Kantor Cabang Utama Pekanbaru. 

Jurnal Bisnis Manajemen Akutansi, 1(1): 1-13. 

Situmorang, R. dan Iriani, T., 2022. E-mentoring, salah satu alternatif dalam meningkatkan kompetensi 

pedagogik guru. KONSTELASI: Konvergensi Teknologi dan Sistem Informasi 2(1): 217-228. 

Soetanto, J. 2018. Analisis Pembentukan Countinous Mentoring (Studi Kasus Pada Ferto Group). 

Universitas Diponegoro, Semarang. 

Subiyanto, S., Dacholfany, I., Andayani, S., dan Harjoko, H. 2022. Pengaruh Manajerial Kepala Sekolah 

Dan Pelatihan Kerja Terhadap Kinerja Guru Smk Di Kecamatan Pekalongan Kabupaten Lampung 

Timur. Jurnal Program Studi Adminitrasi Pendidikan 2(2): 135-144. 

Sudaryono. 2017. Metodologi Penelitian Kuantitatif, Kualitatif dan Mix Method (Edisi Kedua). Raja 

Grafindo Persada, Depok. 

Sugiyono. 2013. Metode Penelitian Kualitatif Kuantitatif dan R&D. Alfabeta, Bandung. 

Sukoco, S., Tirtayasa, S., dan Pasaribu, H. K. 2020. Kepemimpinan, Insentif dan Pelatihan Terhadap 

Kinerja Karyawan Pada Kantor Bank Syariah Mandiri Cabang Pematang Siantar. Jurnal Manajemen 

Bisnis 17(2): 224-239. 

Sulu, A.H.C., Mangantar, M. dan Taroreh. R. 2022. Pengaruh Pelatihan, Pengembangan Karir, serta Gaya 

Kepemimpinan Terhadap Kinerja Pegawai di Badan Kepegawaian Pendidikan dan Pelatihan Daerah 

Kota Tomohon. Jurnal EMBA: Jurnal Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, 10(2): 

pp.560-568. 

Suparyadi. 2015. Manajemen Sumber Daya Manusia (Menciptakan Keunggulan Bersaing Berbasis 

Kompetensi SDM). Andi, Yogyakarta. 

Supriatin, Harti. 2017. The Effect of Learning Strategy Training and Group Cohesiveness on 

Effectiveness of Decision Making. International Journal of Managerial Studies and Research 

(IJMSR), 5: 12-17. 

Suriadi, D. 2021. Buku Ajar Manajemen Sumber Daya Manusia. Adab, Indramayu. 

Sutrisno. 2009. Manajemen Sumber Daya Manusia (Edisi Pertama ). Kencana Prenada Media Group, 

Jakarta. 

Tanjung, S.R., Dalimunthe, R.F. and Siahaan, E., 2021. Analysis of the influence of communication 

skills, incentives and work environment on employee performance PT. Askrindo sharia in Indonesia 

with job satisfaction as an intervening variable. International Journal of Research and Review, 8(1): 

pp.269-292. 

Thohari, S. R. 2019. Pengaruh Insentif Terhadap KInerja Guru dan Karyawan Pada Madrasah Aliyah 

Durul Muttaqien Bogor. Jurnal Ekonomi Efektif, 132. 

Tipung, Dionesia Deska. 2018. Pengaruh Total Quality Management (Tqm), Gaya Kepemimpinan, 

Kedisiplinan Kerja dan Fungsi Mentoring terhadap Kinerja Karyawan PT. Kemakmuran Berkah 

Timber Samarinda. Ekonomia 7.1: 290-296. 

Rachmawati, Tutik. 2013. Penilaian kinerja profesi guru dan angka kreditnya. Gava Media, Yogyakarta. 

Wahdania dan Djemma, A. 2021. Pengaruh Disiplin Kerja dan Pelatihan Terhadap Kinerja Karyawan 

Pada PT. Kumala Motor Sejahtera Kota Palopo (No. d4msx). Center for Open Science. 

Wibowo. 2019. Manajemen Kinerja (Edisi Kelima). Raja Grafindo Persada, Jakarta. 

Widiyana, N.P.2019. Pengaruh Kinerja Guru Terhadap Hasil Belajar Siswa (Penelitian Kuantitatif pada 

Guru dan Siswa di SDN se-Desa Citereup Kecamatan Dayeuh Kolot Kabupaten Bandung). Doctoral 

dissertation, FKIP UNPAS. 

Wiliandari, R., dan Aggraini, D. 2023. Analisis Sektor Unggulan di Kabupaten Sambas Tahun 2018-2021 

https://radjapublika.com/index.php/IJEBAS


 

International Journal of Economic, Business, Accounting, Agriculture Management and Sharia Administration |IJEBAS 

E-ISSN: 2808-4713 |https://radjapublika.com/index.php/IJEBAS  
759 

 

Berdasarkan Metode Tipologi Klasen. EKODESTINASI: Jurnal Ekonomi, Bisnis, dan Pariwisata 

1(1): 37-46. 

Windasari, I. G. A., dan Asih, A. A. K. S. 2020. Pengaruh Insentif Finansial, Insentif Non Finansial Dan 

Pengalaman Kerja Terhadap Kinerja Karyawan Pada PT. Bali Baramundi, Benoa. Journal Research 

of Management 2(1): 44-57. 

Wulansaria, Femmy dan Fauzib, Achmad. 2023. Pengaruh Coaching Dan Mentoring Terhadap Kinerja 

Pegawai, Jurnal Akuntansi dan Manajemen Bisnis Vol 3:121-126. 

Yimam, M. H. 2022. Impact of training on employees performance: A case study of Bahir Dar university, 

Ethiopia. Cogent Education 9(1), 2107301. 

Yuniarti, R. 2021. Manajemen Kinerja Karyawan (Tinjauan Teori dan Praktis). Widina, Bandung. 

Yusuf, Furtasan Ali dan Maliki, Budi Ilham. 2020. Manajemen Sumber Daya Manusia: Suatu Pendekatan 

Fungsional Teoretis dan Aplikatif. Rajawali Pers. Depok. 

Zebua, S.N., Siahaan, E. dan Erlina, E., 2021. Pengaruh Kecerdasan Emosional, Kreativitas, dan 

Kemampuan Menyesuaikan Diri terhadap Kinerja Guru SMA. Edukatif: Jurnal Ilmu Pendidikan 

3(6): pp.3509-3519.  

https://radjapublika.com/index.php/IJEBAS

